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LETTER FROM SUPERINTENDENT



Craig Witherspoon, Ed.D.
Superintendent

Blrmmgham City Schools

Believe. Create, Succeed.

September 9, 2014

Dear Birmingham City School Stakeholders,

As we present the 2014-2015 budget, the Birmingham City School System maintains a strong focus on our
core business — teaching and learning and providing quality and diverse academic offerings for students. In
addition, we ate in the beginning stages of implementing our five year Strategic Plan. This plan includes
the areas of Teaching and Learning, Human Capital, Culture and Climate, Strategic Partnerships and
Community Engagement, and Systems and Processes, We are confident in the direction that we are headed
in order to improve student outcomes and improve the effectiveness and efficiency of the school system.

BCS has many accomplishments to speak of; those include entering the third year of career academies and
the second year of International Baccalaureate implementation respectively. Our goal is to continue the
expansion of academies and related curriculum at the middle and high school levels. The school system
also expetienced a ten (10) - point increase in the cohort graduation rate. Furthermore, we ate also at the
beginning stages of stabilizing the loss of student population. Work is ongoing however, to continue
increasing the graduation cohort rate and improving student outcomes in Aspire, End of Course Tests,
ACT and other assessments, given higher academic standatds relative to all students and subgroups. That
said, fiscal resources have been focused in these related instructional areas.

Given our goals and achievements, this budget also reflects financial realities that impact the district from
the federal, state and local levels. For example, while we are stabilizing student population, the loss of
students continues to impact state and federal funding. Program evaluation and prioritization are now a
part of the “systems and processes” used by all departments and divisions when making programming
decisions.

Finally, we expect to enter the fiscal year 2014-15 with more than the state required one-month’s fund
balance at the close of the current fiscal year. This will conclude a multi-phased Financial Recovery Plan
that ensures that the school system operates in an effective and efficient manner moving forward. This will
also allow us to strategically address areas of growth and opportunity, as outlined in the Strategic Plan,
benefiting schools, teachers and students in the system.

As always, we appreciate the suppott of all stakeholders as we Believe-Create-Succeed, on behalf of the
students of Birmingham City Schools

Sincerely,

Gob——

Craig Withetspoon, Ed.D.

Superintendent

2015 Park Place * Birmingham, AL 35203 » Off: 205-231-4220 + Fax: 205-231-4761

wanw.bhamcityschools.org
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A letter

What does the future hold for our children? How can we prepare them for a globally competitive
society so that they can compste with others around the world for stable, satisfying jobs? These
questions lie at the heart of our updated strategic plan. Education plays an important role in our
future as a region. As Birmingham continues to evolve from an industrial city into one supported
by medical research, banking and a service-based econorny, much depends on how well we educate
our children. To strengthen our schools and better prepare students to succeed, the Birmingham
City Schools system has identified five key areas: teaching and learning, human capital, climate and

culture, strategic partnerships and community engagement, and systems and processes.

Success in each of these areas is critical to our missjon, set by our Board of Education, of ensuring
that every student achieves excellence in a safe and nurturing environment. We need a capable
teacher in every classroom who can challenge and motivate students with rigorous curriculum
and instruction. Ta implement and deliver this quality instruction, we must find a way to recruit,
develop and retain the highest quality employees. Our schools must provide safe, nurturing
environments where both faculty and staff can work most effectively and students can achieve

at the highest levels.

Our updated strategic plan provides a road map for us to achieve these goals. It builds on the
successes of the previous strategic plan of 2009-2013 by setting focused, ambitious goals and
specific, measurable objectives in the five key areas. The key areas and the objectives reflect a
collaborative process between our Board, the administrative leadership of Birmingham City

Schools and our community.

Public education requires public trust and support in order to succeed. We will continue to work
collaboratively with all stakeholders to build great public schools. Gur children’s future depends
on it — and all of us have a stake in their success. Working together, we can believe, create, and

succeed in preparing our students for a bright future.

Craig Witherspoon, Ed. D.
Superintendent, Birmingham City Schools

“The function of education

is to teach one to think
intensively and to think
critically. Intelfigence plus
character - that is the goal

of true education.”



“Teach your children well...

and feed them on your

dreams.”

our schools matter

Successful public education is a cornerstone of American democ-
racy. It is also a social and moral imperative reinforced by the
human instinct to protect and teach our children. Public
education has been at the center of Birmingham'’s history since
its founding. Within three years of the establishment of the city,
a Free School was built and financed with public bond money.

Nearly a century and a half later, education remains at the core
of our local and regional priorities. How well our children are
educated will play a large part in our economic health as a city
and as a region. Birmingham is at the center of a metropolitan
region of more than a million people. The students who are in
our classrooms today will enter a globally competitive workforce,
whether they stay in our region or work elsewhere. Our schools
must be 21st-century learning centers, so that our students are

ready to compete with workers in a global society.

Our Board of Education has set a mission for Birmingham City Schools “to guide all students
to achieve excellence in a safe, secure and nurturing environment.” The Board's vision calls for
Birmingham City Schools to “be a recognized leader in public education, meeting the needs of a
diverse student population prepared to succeed in a global society.” Our updated strategic
plan builds on the successes of the 2009 plan. The updated plan will guide us as we strive to
make each one of our 44 schools a place where all students can achieve and acquire the skills to
succeed later in life.

We have made great progress in improving our schools by strengthening and expanding our
educational offerings. The updated strategic plan will help us complete the journey to excellence
for all students. Our updated plan identifies five areas of focus: teaching and learning, human
capital, climate and culture, strategic partnerships and community engagement, and systems and
processes. These priorities were identified during a collaborative
process with our stakeholders, including parents and the larger
community, the faith community, higher education, businesses,
elected officials, and interested citizens.

These priorities also reflect the core values of our school system
as identified by our Board of Education: diversity, integrity,
respect, excellence, compassion and teamwork. We will work
with our stakeholders as we move forward with our 2013 plan

y

to make Birmingham City Schools a regional and national leader
in education. This is work that is critical to our shared future. Al
of us in the Birmingham region have a stake in our public schools
because all of us will reap the many benefits from successful

public education.




Teaching and Learming

Birmingham City Schools provides
academic excellence for all students to reach their personal
best by providing qualified teachers who challenge and
motivate students and by offering curriculum and instruction
that encourages growth and meets the needs of every student.

¢ College and Career Readinesss

* Rigorous curriculum/High academic performance

* Close achievement gaps

* Innovative, expanded and interdisplinary programming

Human Capital

Birmingham City Schools recruits,
develops, and retains the highest quality employees who have
student success as their highest priority and are committed
to working collaboratively with parents, students, and all
stakeholders.

* Recruit, employ, induct, retain and reward highly effective em-
ployees

* Meaningful and effective performance evaluation systems

* Meaningful and aligned professional development systems

* Leadership development

Culture and Climate

Birmingham City Schools provides safe,
nurturing learning environments where all students feel safe
and valued.

* Physical Safety
¢ Positive School Climate and Proactive Student Management

¢ Customer Service
Strategic Partnerships and Community Engagement

Birmingham City Schools fosters partner-
ships and engages the community to support schools, parents,
and families of the school system.

* School and District Partnership Development
* Community Engagement and Outreach

Systems and Processes

Birmingham City Schools enhances
performance through the use of data, and implementation of
key processes and systems to optimize district performance
and accountability.

* Data Integrity
* Effective and Efficient Processes and Systems

¢ Data-Driven Decision Making



“Education is the most
powerful weapon which
you can use to change the

world,

Birmingham City Schools

supports academic
excellence for all students
by offering a curriculum
that encourages growth
and meets the needs of

every student.

Teaching Learning

Birmingham City Schools provides academic excellence for all students
to reach their personal best by providing quaiified teachers who challenge and motivate students
and by offering curriculum and instruction that encourages growth and meets the needs of

every student.

Teaching and learning are the heart and soul of public education. As a public school systerm, we accept
all students — a measure of our commitment to the democratic ideal of equal opportunity for all
children. Successful teaching and learning is our highest priority. We have established several key
objectives that will help us reach the specific goals listed at the end of this section.

We must set high expectations for all students and focus on closing the achievement gap. Former
U.S. Secretary of Education Rod Paige has said that education is the civil rights issue of our time —
and we believe that closing the achievement gap is the key to making our public schools places of
opportunity and success for all students. Success must begin in the earliest years of a child’s
educational journey. For this reason, we have identified expansion of pre-kindergarten programs as

a necessary foundation for preparing students for school and college.

We also want to concentrate on core subject areas in high school to increase our graduation rate.
Emphasis must be placed on determining the location of students who were “no shows” and who
need acceleration due to missed coursework during their four years in school. This is the gap that
challenges the system’s progress in this indicator. Other objectives in our Teaching and Learning focus
include providing rigorous curriculum with an emphasis on Common Core standards. This will help
prepare our students for a globally competitive society. We also want to support highly qualified
teachers with Professional Learning Communities, and emphasize professional development so all

teachers can learn and grow.

Equal attention is needed for the development of administrators. An effective administrator leads
the instructional progress in schools. High expectations and levels of support, the use of data, and

strategic use of resources are crucial components in this process.

Birmingham City Schools has made much progress in increasing the availability of advanced courses
for students, including pre- and Advance Placement (AP) courses and International Baccalaureate (IB)
programs. For that, we are proud of these offerings. Moving forward, we must ensure that all schools
in the system avail students to the foundation of a rigorous and expanded curriculum and instructional
offerings. This includes more foreign languages, fine arts, and expanded extra and co-curricular

activities based upon students’ broad 21st century and international interests.

Along these same lines, we have a strong foundation of career academies across all traditional high
schools in the system. While this year marks the second year of full implementation, data indicates
student success in these areas. We want to expand this integrated and connected small learning
community approach to all students by creating wall to wall and freshmen academies across the
school system. By doing, this all of our students will have an opportunity for success throughout their
school experience. Connections will also be made with feeder middle and elementary schools ensur-
ing successful transitions at all levels. Given all of these efforts around our core business — Teaching
and Learning, we will make student achievement our highest organizational and funding priority.



College and Career Readiness

1. Increase the number of Pre-K classrooms in the school system
using demographic data and school capacity to determine
highest impact placement.

2. Implement a personalized plan of progress, maintained in an
electronic portfolio, that follows every student K-12 to ensure
that students reach college and career goals.

3. Fully implement a Response to Instruction model to identify,
influence and mitigate variables for at-risk students, such as
motivation, behavior and discipline, differentiated instruction,
modified curriculum, and other instructional strategies.

4. Develop innovative opportunities for students to engage in
project-based and authentic problem-solving experiences.

5. \dentify students who may need support in transitioning to
higher education and provide embedded college remediation
courses in their senior year.

6. Engage all students through high quality, differentiated instruc-
tion, assessing effectiveness through review and analysis of
formative assessments and other achievement data at regular
intervals.

Rigorous curriculum / High academic performance

1. Create a culture of systematic best practices that ensures that
all students experience instruction through an aligned, engag-
ing, and rigorous curriculum.

2. Engage students in becoming independent lifelong learners
whereby teachers serve as facilitators of their learning

3. Evaluate all programs and resources to ensure that they have
the rigor needed for students to academically achieve and
compete at national and international levels.

4. Promote post-secondary technical training, work study and ap-
prenticeship opportunities.

5. Develop a systematic, robust professional development and
instructional coaching system with defined performance ex-
pectations to support achievement of student learning goals.

Close achievement gaps
1. Decrease achievement gaps by improving performance of all
subgroups including Special Education and African American

males, and free/reduced lunch.

Innovative, expanded and Interdisciplinary programming

|II

1. Expand career academies to include “wall to wal academy
models in high schools.

2. Expand portfolio of school offerings and programming.

3. Offer opportunities that incorporate knowledge and exposure
to international culture and events.

4. Expand fine arts and foreign language offerings.

5. Expand career academy and themed schools and programs

across feeder patterns in the system.



”Education is not the learn-
ing of facts, but the training

of the mind to think.”

Teaching Learning:

Data dashboard with Focus Arsas

Focus Area I: College and Career Readiness

201314 2017-18
Performance Indicator TARGET
# of Pre-K classrooms in the school system 19 25
% of students gr_aduating in four years 66% 90%
% of students who are 2 or more years above the average age for
their enroiled grades Baseline Year TBD
Focus Area lI: Rigorous Curriculum / High Academic Performance

201314 2017-18
Performance Indicator TARGET
% of students proficient on PLAN Baseline Year TBD
% of students proficient on EXPLORE Baseline Year TBD
District average composite on ACT of students who are
college bound Baseline Year TBD
% of students 2 years above average age for grade level Baseline Year TBD
% of students_achieving qualifying scores on AP exams Baseline Year TBD
% of students in grades 3-8 proficient on state exams (_ASPIRE) Baseline Year TBD
% of students in grades 9-12 p_rofi_cient on state exams (EOC) Baseline Year TBD
Focus Area lIl: Closing Achievement Gaps

201314 2017-18
Performance Indicator TARGET
% gap in SpEd students as compared to all students Baseline Year TBD
% of students 2 ye_ar; above_average age for grade level Baseline Year TBD
% of students proficient on PLAN Baseline Year TBD
% of students proficient on EXPLORE Baseline Year T8D
District average composite ACT of students who who are o
college bound Baseline Year TBD
Focus Area IV: Innovative and Expanded Instructional Programming

2013-14 2017-18
Performance Indicator TARGET
% increase in the number of foreign language classes offered Baseline Year TBD
% increase in number of students enrolled in foreign - R
fanguage classes Baseline Year TBD
% increase in co- and extra curricular activities and electives Baseline Year TBD
% of students 2 years above average age for grade level Baseline Year TBD
% increase in career academy offerings and availability for students 7 Wall to Wall

in all HSs

% increase in career academy enrollment




Human

Birmingham City Schools recruits, develops, and retains the highest
quality employees who have student success as their highest priority and are committed to

working collaboratively with parents, students, and all stakeholders.

Nothing counts more in education than effective teaching. A formidable body of research has shown
that who is at the head of the classroom affects student learning more than any other school-based
factor. The same is true for those who lead our schools. It is imperative that our classrooms and schools
have the best possible teachers and administrators. In addition, these teachers must have the support
required to succeed. But teachers cannot do it alone —they need the support of all district employees.
Birmingham City Schools’ employees must be of the highest quality and share a common goal of

student success.

To achieve this strategic goal, we must recruit, employ, induct and retain a highly effective core of
teachers and administrators, while also ensuring they have the resources needed to support high
achievement for all students. Great principals and great teachers, as well as outstanding support staff,
will create success. A high-performing workforce will ensure higher achievement for all students. This
workforce must make effective, responsive customer service an integral part of how Birmingham City

Schools conducts business.

Any organization that is committed to successful interactions internally and externally must share in
the belief that we exist for a main purpose, a core business, or mission. For us, that mission is in
support of the systems and processes around successful outcomes for students. As we recruit, de-
velop, and retain a high quality workforce, all related actions revolve around this belief. If we onboard
and develop human capital with this in mind, long term human capital development will be more ef-
fective and aligned to mission success.

Just as we have core values for the organization, we also want to nurture and develop core leadership
competendies for all staff. Leadership manifests itself at all levels. For any organization to be successful,
those competencies must also be nurtured as part of succession planning and organizational effec-
tiveness. While our most important stakeholder is our students, our most valuable asset is our human
capital as related to student success. The specific performance measures that follow will help us assess

our progress toward the 2018 objectives.

“I am not a teacher, but an

awakener.”

LataaRALA =

A formidable body of
research has shown that
who is at the head of the
classroom affects student
learning more than any

other school-based factor.



A primary object should be the education of our youth in
the science of government. In a republic, what species of
knowledge can be equally important? And what duty more
pressing than communicating it to those who are to be the

future guardians of the liberties of the country. “

Recruit, employ, induct, retain and reward highly effective

employees

1. Recruit applicants committed to the mission and vision of
educating all students to high levels.

2. Strengthen pool of district and school leadership through
internal and external strategic recruitment of candidates.

3. Incorporate innovative, non-traditional or alternative pathways
to employment in all areas, with emphasis on teacher employ-
ment.

4. Implement a standardized, high-quality on-boarding program
for new hires which sets the standards and expectations for
high quality, results-driven employment.

Meaningful and effective performance evaluation systems

1. Define and/or update job descriptions and evaluation tools for
all positions which reflect 21st century needs and skills, aligned
with the system’s strategic objectives and detail core compe-
tencies, performance standards and expectations.

2. Develop a performance management process that provides
on-going feedback to employees to enhance or improve
performance.

Meaningful and aligned professional development

systems

1. Build capacity of instructional staff to effectively incorporate
technology and other available tools and resources to stimulate
learning and increase student achievement.

2. Conduct a comprehensive employee needs assessment and
provide targeted professional development which is reinforced
by job-embedded practice to enhance performance.

3. Expand PLC's with emphasis on job-related/job-embedded
professional development opportunities.

Leadership development

1. Develop a process for identifying potential leaders across the
system and create career ladders and succession plans which
build and develop leadership skills.

2. Create and support multiple pathways for professional growth
with leadership opportunities for all employees demonstrating

leadership desire and potential.



Human

Deata dashboard with Focus Areas

Focus Area I: Recruit, Employ, Induct and Retain Highly Effective Employees

201314 2017-18
Performance Indicator TARGET
% decrease in the number of unfilled vacancies at the beginning

of each school year Baseline Year TBD

% of employees rating BCS satisfactory or above on annual survey  Baseline Year TBD

Focus Area II: Meaningful and Effective Performance Evaluation Systems

2013-14 2017-18 The mind is not a vessel

Performance Indicator TARGET to be filled but a fire to be
% of administrators utilizing TEACH/LEAD Alabama evaluation Baseline Year TBD

% incorporation of leadership competencies into performance kindled.”

and professional development activities Baseline Year TBD

% of job descriptions updated based upon performance and
organizational needs Baseline Year T8D

Focus Area lli: Meaningful and Aligned Professional Development Systems

2013-14 2017-18
Performance Indicator TARGET
% increase of performance improvement of instructional staff as

indicated by aggregate evaluation data Baseline Year TBD

% increase in teacher and administrator performance based upon
aggregate data from performance management tools Baseline Year TBD

% incorporation of leadership competencies into performance
and professional development activities Baseline Year TBD

Focus Area IV: Leadership Development

2013-14 2017-18
Performance Indicator TARGET
% increase in leadership development offerings and opportunities  Baseline Year TBD

% increase in employee participation rates in leadership
development programs Baseline Year TBD




The culture and dimate

of a school is one of the
most important factors in
building and sustaining
order and relationships
that facilitate and support

student achievement.

Culture Climate

Birmingham City Schools provides safe learning environments where all
students feel safe and valued.

The culture and climate of a school is one of the most important factors in building and sustaining
order and relationships that facilitate and support student achievement. The safety of children is of
the utmost importance to parents, educators, and the community as a whole. Our schools must
provide safe learning environments where teachers can teach and students can learn. This effort
begins with buildings and facilities that are equipped with the most up-to-date safety and security

systems. System updates and routine maintenance are critical to maintaining these systems.

To keep our schools safe, and to expand the opportunities provided to our students, we will work to
maintain positive school environments and student management processes, discipline, and order in
our schools. Research has shown that when effectively implemented, Positive Behavior Support and
Response to Instruction strategies not only contribute to a positive school climate, but improve
students' academic performance as well. We will operate with the understanding that student
management is proactive and student discipline is reactive in nature, leaving gaps to be evaluated.
Effective and consistent implementation also serves to improve student achievement across varied
student subgroups. Moreover, we will also acdvocate for additional education funding to establish
alternative learning environments, recognizing that all students cannot be successful in traditional

settings and require alternative settings.

Our schools, department and divisions, too, must understand the influence of culture on family-school-
community relationships and their resultant impact on student achievement. Our system must become
infused with a customer-service mentality, demonstrated by deliberate action, mutual respect and a
sense of pride and urgency, which permeates every level of the organization. When we are deliberate
in the development of relationships, intentional in the creation of a welcoming environments,
responsive to our stakeholders, and accountable for our actions and outcomes, our organization, and

student achievement, can rise to higher levels of success.

We value the involvement and engagement of our parents and community. We will strive to be
responsive, solving issues and concerns at the lowest level, recognizing that all parents want the best
for their students and fornthe schools and system that educate students. We look forward to your
feedback in this area.




Physical Safety

1. Establish consistent security and safety standards across the
school district.

2. Implement the most effective technological advancements.

3. Increase anti-bullying awareness activities and strengthen and
enforce current policies and practices.

4.Establish routine preventive maintenance processes and

schedules.

Discipline

1. Fully implement and expand Positive Behavior Support
programming.

2. Fully implement the Response to Intervention embedded with
other instructional best practices.

3. Build capacity of schools to develop and implement alternative
discipline programs to reduce suspension and student absence
from instruction.

Climate

~

“Education is not prepara-

Focus Area I: Physical Safety

tion for life; education is life

itself.”

4. Effectively utilize community partnerships to build a network
which supports the social, emotional and behavioral needs for
at-risk students.

5. Implement learning strategies that embed social-emotional
growth and character development.

Customer Service

1. Establish district norms and common values that affect delivery
of customer service and strengthen the organization.

2. Implement various stakeholder surveys and utilize data to
gauge customer service perceptions.

3. Communicate, demonstrate and model BCS beliefs and core
values in all aspects teaching, learning, engagement and

interaction.

Culture:

PN e d L F ek A
iate adasnboard with Foous Areas

201314 2017-18
Performance Indicator TARGET
% operational capability for all facility security systems Baseline Year 100%
% reduction of safety related incidents p;r 1000 students Baseline Year TBD
% system-wide utilization of Virtual Alabama Baseline Year 100%
Focus Area lI: Positive School Climate and Proactive Student Management

2013-14 2017-18
Performance Indicator TARGET
% decrease in school disciplinary referrals / actions by school and
subgroup Baseline Year TBD
% increase in innovative / alternative discipline programs Baseline Year TBD
% of schools implementing Positive Behavior Support model Baseline Year 100%
% of students absent less than 10 days Baseline Year TBD
% of students who indicate feeling safe at school Baseline Year TBD
% of staff who indicate feeling safe at school Baseline Year TBD
% of students and staff who indicate feeling respected and s_upported Baseline Year TBD
Focus Area lil: Customer Service

201314 2017-18
Performance Indicator TARGET
% of respondents rating BCS customer service satisfactory or above Baseline Year T8D




“An investment in know/-
edge always pays the best

interest.”

While schools ultimately

have the responsibility for
student achievement,
education students today
is a shared responsibility

of the entire community.

Strategic Partnerships Community Engagement

Birmingham City Schools fosters partnerships and engages the commu-
nity to support schools, parents, and families of the school system.

The 21st century presents enormous challenges in preparing students for the future. No longer
does a teacher stand before the class utilizing only a textbook and chalkboard to teach reading,
writing, and arithmetic. No longer are students educated through rote memory, drills, and
worksheets. No longer can schools operate in a vacuum to prepare students for the college and
career opportunities that await them in this new 21st century world. It takes the entire community
working together to enhance and enrich educational programs to increase student achievement.

While schools ultimately have the responsibility for student achievement, educating students today
is a shared responsibility of the entire community. Businesses, civic groups, government agencies,
health and human services agencies, religious organization, parents, elected officials, and con-
cerned citizens all have a vital role in the development of the whole child. Community engagement
and collaboration ensures opportunity for meaningful community participation and input in the
process of preparing students for the future. Community engagement also ensures that current
and emerging college and workforce needs are defined, mutual expectations are set, and
partnerships are built on the resources and strengths which address community and student needs.

Operating in this 21st century has required a shift in focus and change in thought as to how
students are educated, and who is involved in the process. Birmingham City Schools recognizes
that it takes the collective brain trust, support, and resources of the entire community to provide
the greatest opportunity to produce the best student outcomes. We will continue to expand,
enhance and strengthen partnerships and stakeholder engagement, building extensive networks
of support to help every student reach his or her full academic potential.

We also recognize the strength in various types of support and engagement including those at
the school level and the support provided at the system level as well. Our goal is to strategically
develop partnership support at both the school and system level to support student success.

In addition, all of us in the school system have an obligation to engage our stakeholders using
a range of communication tools, so that we have a supportive, engaged community. When
information is quickly and accurately shared, we have a stronger opportunity to reach consensus
as a community about our schools. Working together in this regard, there can be greater
consensus regarding our successes, opportunities for growth, and support needed to move the

school system and our students to reach greater achievements and outcomes.



Develop and sustain short and long-term strategic  Fully utilize internal/exteral tools and resources available
partnerships that support student achievement to maximize communication and engagement oppottuni-
1. Connect with public and private businesses, institutions and  ties with all stakeholders
organizations to provide students with enriching experiences 1. Identify forums, speaking and other engagement opportunities
that enhance preparation for college and career and support with businesses, organizations, and other stakeholder groups
student achievement. to promote on-going community dialogue.

2. Map assets of faith-based, civic, social and corporate partners 2. Identify and incorporate resources that promote expanded

to connect available resources to student/school needs to outreach and engagement of Latino parents and stakeholders.

support student achievement. 3. Expand the BCS virtual community to increase the reach of
3. Develop partnerships with the corporate and higher education school system information and news through social media and

communities to support growth and expand available resources other on-line technology in a user-friendly environment.

for Career Academies. 4. Incorporate social media as a means to facilitate partnerships
4. Leverage the experience and expertise of the corporate and which connect stakeholders and resources to school and

higher education communities to increase the relevance and student needs.

rigor or BCS curricutum.

“Educating the mind with-

Strategic Partnerships Community Engagement: out educating the heart is

Data dashboard with Focus Areas no education at all.”
Focus Area I: School and District Partnership Development

2013-14 2017-18
Performance Indicator TARGET

% increase of active partners per school relative to strategic areas

of focus Baseline Year 100%

% increase of active partnerships in the system relative to strategic areas of focus ~ Baseline Year
100%

Focus Area Il: Community Engagement and Outreach

2013-14 2017-18
Performance Indicator TARGET
% of positive parents and stakeholders feedback rating BCS

satisfactory or above relative to effective communications and
information Baseline Year 100%




improvement,
advancement, and
acceleration necessitates
that data is routinely
analyzed, assessed,
interpreted, and updated

to maximize results.

Systems Processes

Birmingham City Schools enhances performance through the use of
data, and implementation of key processes and systems to optimize district performance and

accountability.

Birmingham City Schools has long been an institution that has demonstrated academic excellence in
many of the schools in the system. However, BCS strives to consistently demonstrate academic
excellence across the entire system, attain high levels of achievement in all schools, and exemplify
significant student accomplishment in every classroom. Standardized systems, documented processes

and effective use of data will optimize district performance and facilitate achievement of this goal.

Standardized and documented systems and processes provide a model and a clear pathway for
projects, programs and initiatives to move from conception to completion. Such guides ensure that
we are all performing our work in like ways, and obtaining consistent results and outcomes regardless
of geographic, demographic or economic factors. As we continuously identify, map, and implement
key processes and systems within our district, we can streamline our operations, establish a significant
level of academic equity across our system, and positively impact and improve student outcomes

system-wide.

With consideration for systems and processes, we must, as a key tenet of our business, integrate the
use of data to plan strategy and drive decisions. Oftentimes, we will rely on what we think or with
what we are familiar or comfortable. However, by making decisions based on data, not thought or
feeling, we will not only improve outcomes, we will find that it can be done more effectively, efficiently

and consistently.

Improvement, advancement, and acceleration necessitates

that data is routinely analyzed, assessed, interpreted, and
updated to maximize results. Whether it is student
achievement or other system processes, we must
utilize data on a frequent basis to ensure
annual improvements. Consistent use of
data, operating within a framework

of standardized systems and processes, will help us
significantly improve opportunities, operations and
outcomes that result in significant academic

advancement and achievement.

Our aim, in this regard, is to be a learning organization that
uses data and related information to measure our progress
relative to ourselves as well as other similarly situated school

systems across the state and nation.



Data Integrity

1. Integrate and align all information systems to provide seamless
access to data and to ensure consistency of data collection
and reporting system-wide.

2. Perform routine input, update analysis and interpretation of
data in all academic and operational areas to maintain data
integrity.

3. Regularly review and analyze student achievement data, using

it to guide decision making.

Effective and Efficient Processes and Systems

1. Implement project management systems which provide a frame-
work and standardized methods, measurements, and tools to
assess needs and progress relative to strategic priorities.

2. Improve efficiency and effectiveness of systems operations and
processes. '

3. Ensure that all departments and schools have key performance
indicators that are aligned with the strategic plan.

Systems

o d

Focus Area I: Data Integrity

Data-Driven Decision Making

1.Create and utilize data dashboard to measure progress and
identify challenges and opportunities.

2. Embed the strategic use of data into all leadership training.

3. Provide on-going professional development for teachers
relative to disaggregation and interpretation of student
achievement data to impact instruction.

4.Develop a data-monitoring calendar to provide routine

accountability checkpoints.

Processes:

e

UGS Areas

2013-14 2017-18
Performance Indicator TARGET
% of aligned data systems Baseline Year 100%
# of comprehensive data reviews conducted Baseline Year TBD
Focus Area Il: Effective and Efficient Processes and Systems

201314 201718
Performance Indicator TARGET
Implementation of project management protocols Baseline Year 100%
I_r:waementation of key perf?:rmance indicators R Baseline Year 100%
Focus Area lii: Data Driven Decision Making

2013-14 2017-18
Performance Indicator TARGET
Routine utilization of data dashboard to monitor instructional and
academic progress Baseline Year 100%
% increase of incorporation of formative and summative data into n
all professional development activities Baseline Year 100%




“Upon the subject of

education, not presum-
ing to dictate any plan or
system respecting it, |
can only say that | view it
as the most important
subject which we as a

people can be engaged

Strategic Initiatives

Teacher and Leader Effectiveness

Recruit and develop effective teachers and leaders who create high quality learning environments
that are innovative, standards-based and opportunity rich. This also includes building and enhanc-
ing teacher leaders at all levels and at all schools. These leaders will aid in sharing and guiding
best practices supporting formative assessment processes that enhance quality teaching and

learning across the school system.

Career Academles/Wall-to-Wall Academies

Academically prepare students for post-secondary and career options, while offering career
development and awareness opportunities. Academy students will be afforded a rigorous and
challenging curriculum coupled with an opportunity to earn articulated credit and explore coop-
erative learning and apprenticeship experiences. In 2013, there are six different types of Career
Academies offered at six different high schools: Business and Finance, Engineering, Architecture
and Construction, Health Science, Hospitality and Tourism, Urban Educators. The district will
continue to refine and expand academy offerings to both meet the future workforce, college, or
career needs of the future and transform the education and instruction framework in our schools.
To that end, BCS will expand the academy concept to all high school students to experience this
type of learning environment by creating over-arching career interest themes in small learning
communities across the school system.

Innovative and Flexible Learning Opportunities

Continue to explore and implement innovative and collaborative learning options for students.
This includes school and community partnerships. Further work also includes extending themed
schools and programs at the middle and elementary school levels that feed into various career
academies at the high school level. Dual enroliment, online and early graduation opportunities

will also continue.

District Climate Culture and Safety

Develop a district-wide coordinated effort to improve the culture, climate and safety in all
Birmingham City Schools and facilities. This effort will include developing a system wide discipline
process, including Positive Behavior Intervention Support systems and processes. Further work
includes implementing procedures and training processes, improving internal customer service,
and providing professional learning opportunities that improve culture and climate across the
organization. Operationally, this includes effective and efficient business services that meet the
needs and expectations of internal and external stakeholders.

Strategic Human Capital Investment Model

Implement strategic human capital investment model that focuses on the vision, goals and
objectives of the school system, as it relates to the efficient and effective student achievement
outcomes. This includes high levels of professional development, feedback, monitoring

communications, and accountability based upon outcomes.
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PREFACE, MISSION STATEMENT AND BUDGET INFORMATION



ALABAMA STATE DEPARTMENT OF EDUCATION FISCAL YEAR 2015

PREFACE

This document is presented to aid in the communication of financial information
to the general public and to solicit input into the budgeting process for public education
in the Birmingham City School System. The attached Proposed Annual Budget is
developed for a fiscal year beginning October 1% and ending September 30™ and includes
funds received and generated from State, Federal, Local, Other, and Other Financing
Sources. All budget reports are prepared in accordance with general accepted accounting
principles and comply with reporting requirements outlined in the Financial Planning,
Budgeting And Reporting System For Alabama Public Schools.

The budgeting process is designed to develop for the school system a tool in order
to provide an overall plan for the use of financial resources that will best serve the needs
of the current student body and to encourage the concept of site based management.
With the implementation of site-based management, decisions for the use of the financial
resources are to be made by the system’s personnel responsible for accomplishing the
desired results. In addition to the financial plan presented in the Proposed Budget the
school system 1is required to submit to the State Department of Education nine other
operational plans. These additional plans are as follows: (1) Capital Projects; (2) Student
Transportation; (3) Professional Development; (4) Technology; (5) Special Education;
(6) At-Risk Students; (7) Career/Technical Education; (8) Federal Programs; and (9)
School Safety.



ALABAMA STATE DEPARTMENT OF EDUCATION FISCAL YEAR 2015

The Birmingham City  School System’s overall mission statement is as
follows:

MISSION STATEMENT

(To be inserted by System)

The mission of the Birmingham City Schools is to guide all students to
achieve excellence in a safe, secure and nuturing environment.



ALABAMA STATE DEPARTMENT OF EDUCATION FISCAL YEAR 2015

The Proposed Annual Budget includes two documents as follows:

A. Proposed Annual Budget of Revenues and Expenditures (Exhibit P-I)
presents the total budget for the LEA, which provides a detailed listing
of all revenues available to the LEA and anticipated expenditures
summarized by major function. An attachment to the budget provides
additional data such as total Foundation Program allocation, projected
enrollment, and projected employees.

B. Proposed Budget of Expenditures by School or Cost Center (Exhibit P-
II) presents the anticipated expenditures by major function and
category of expense for each school. Other cost center budgets
represent expenditures or activities serving more than one school. An
attachment to the budget provides additional information such as the
portion of the Foundation Program allocation calculated, the projected
enrollment, and projected employees for each school site. The local
school funds budgeted are also included. Any additional information
that is unique to a particular school and is pertinent to the budget is
also provided.




GLOSSARY OF TERMS



1.

2.

GLOSSARY OF TERMS

Beginning Balance-October 1%

Fund Types

A. Governmental

(1) General

(2) Special Revenue

(3) Debt Service

(4) Capital Project

B. Proprietary

Revenues not expended during the previous fiscal year and
available in the next year.

These fund types are the segment of the accounting system
through which most school system functions are typically
financed. The reporting focus of these fund types is to
determine financial position through the recording of changes
caused by the receipt of revenues and the expenditure of
resources rather than determining net income or loss.

This fund type accounts for all financial resources of the
school system except those required to be accounted for in
another fund. The primary operating functions of a local
school system are performed in the general fund type.

This fund type accounts for the proceeds of specific revenue
sources that are legally restricted to expenditures for specific
purposes.

This fund type accounts for the accumulation of resources for
the payment of general long-term debt, both principal and
interest.

This fund type accounts for financial resources used to acquire
or construct major capital facilities other than those of
proprietary and trust funds.

This fund type is used to account for school system activities
that are similar to business operations in the private sector, or
where the reporting focus is on determining net income,
financial position and cash flows and when the activity is to be
self supporting. It is recommended that proprietary fund types
be used when the school system conducts business type
activities that receive a significant portion of their financial
resources through user charges.



G. Debt Services - Long Term

H. Other Expenditures

Expenditures By Cost Center

Expend by Object and/or
Category

Foundation Program
Operating Resources Earned
(State and Local Funds)

Activities involved in servicing the long term debt(s) of the
school system. These include payments of principal and
interest on bond and warrant obligations, payments of
principal and interest on lease-purchase agreements and
payments of other related debt service charges incurred such as
handling charges from lending institutions.

Activities involving the operations of programs other than
those normally considered “day school”. These include
activities dealing with Adult/Continuing education programs,
nonpublic school programs and services, and community
services.

Direct charge to the applicable school site or vocational cost
centers. Expenditures which are not charged to a specific site
are charged to a cost center pool.

The object of expenditure component is to identify the service
or commodity obtained as the result of a specific function of
expenditure.

Allocation of appropriated state dollars to include required
local revenue amounts that school systems are required to
match in order to receive the state dollars. Allocation amounts
are determined in accordance with the formula as outlined in
the Foundation Program law.



OPERATING BUDGET FISCAL YEAR 2015



I2IGJO [BIUBUL] JOIYD) ‘SHEA INYIIY ]\
JUIPUNULIIANG ‘U00dsSIdYIIA S1RI) U

LAODANI ONILVIIdO ddSOdO0dd
STIOC AVHA 'TVOSIA

"pPo320ng "8jes8l) "8Asl|eg

weyburuiig



B )0y s ARG G s

L9LP-LEEZ-S0Z Xed « OZZP LEC-S0Z WO « LOZSE v 'weybuiung « 3004 wed 5102

wapudiuzadng
(IPH uoadsmyi gy Fieary

dppLaruig

sleoysy Aty ureEouig Jjo s;uapns
n._,u |+O I*HNA—UH_ uo .an-UUUﬂ-WlQHﬂUHUIU.?U-—Um M ST W.&Oﬁuoﬂ—yvﬁmuﬂ ——.ﬁ ».NQ Hﬂndﬂﬁﬂma U—.mu Uu—.ﬂulvv.u&».*ﬂ XY .w».».ﬂr‘—.wv. W.{

1

LU225AS YT U SIVAPTIS PUE S1agREa] 'sjooydy Junysusq
'urlg Miaeng aya ut paupnoe se tdmnioddo pur Qasos® 30 sesre ssaappe {[Eai8aicas o3 s omopr vs|e
e sy cparauog UIA0W LAUURWE U1 pUE 241329343 Ut w1 sartrado wWadsds [ooyas AP ITYT SALANUS ITYI
uv) d1za0aoy [eiourur] pastyd-nn T APRRUOD [Na NI | CIEXA YIS JUSLIND A JO IO MY I¥ Aduc[eq
PUMy s qauow-aue pannbar 21035 J uey) azow yYum ¢1-$107 Jwed [ersyy o 22102 01 12adva am *Appen,

SUMIS AP
SwunuriBoad Sunpews vaym suorstarp pue siwmawedap (e Aq pasn | sesvasoud pue swasds, a jo ed
& wou o vorernuoud pur wonenpead weadosy Fwpury [E1apay pur 3w edun o) sanunucy swapnas
40 sso an ruonemdod wapnas Furapgess age om e afdwExs 303 Cs[RA3] [E20] pur 2e1s [eaapay A3
Loy 1208 342 Nedun 1T sanIEaL Touruy S99 vs[e 13PNy s TuRuRaagRe pue sprol ano uaam

“SHAIE [TUGIIDMLIISUT PAITIL 2SI4L U1 PISND0T U] J4BY SI2IN0OSAI [FI51Y “pIes
p 1 sdnoalgns pur siuoprus v 01 2anEa sparpuers snwpear 19ydiy vaad siuswssasse YO pue Ty
§153 [ 3oy Ju puy faardsy w sauodine tuapnis Juneadun pur sies mogos vonenprad ayz Sursearow
anunued o ‘maasoy fuiodue 51 oyropn cuonemdod wepors Jo ssop aga Butzipgers jo safers Fuyunifag
YD J¢ OSJE € 34 240U 3T uonEnpead uogod ay1 w asrarzur wwed - ((31) usl ¢ pasuasadxa ospe
WolSAS [OOYIS A ] S[3sd] [COYIS YRy pur PP A3 18 WINNIING PAIEPI PUT SANUAPEIT JO uvrsuedxa
Ur—u L:_I-—UF_DJ < St ‘—nwow H—Jﬁ) Lﬁ._.nv.ﬂnu-n.v—\n—fbﬁ EC—A—._.!UCVF_UNH—P:._ Wuﬁkusﬂ—uﬁuﬁvdum— #‘N:o#dﬂ.—ﬁnul_—hu wﬂu h._.-‘UL% HUCCU oy auf_u
—.VF:.I vuv—Eiw—vJ‘—.Vﬂ Jdaged l.-o .dﬁ...-} m.v-:ﬂ—n_ Unm;- m:_kuj_—hu U—U—J—U—l—_ anl..-.—.u .Wo U—mbﬂmv al mA_H-Uﬂnﬂwm.—.—nw.nHunVUU.ﬂ ..f_.h._uE rl_.lﬁ_ Tbi

WSS QOGRS 31 JO ADUADYTR pUr sSAIAndaE3 s 3acadun pur sawonpo wapais asozdun o1 tapio m
PAPEAY 23T 3m IO LOIIINP AT LT IUIPIJUOD ITE 3\ S2s5sad01] pure uEﬁ!ﬁV pur “uuadedus - %,::-.FEED D
pue sdyszsutieg ;fveang orrwnpy pue apnyy ‘rendeny veumpy “Bupury) por m::nuﬁu.q. JO sEaTE Al
sapnpu uepd sig 1 urpg 28y aead sag ano Sunuaandun jo s9fers SuwiuwBaq aypy wr 31e am ucTIppe
Uy CsTURpnLs sof sEuagyo saspese asidatp pue Anfenb Aurpiacsd pue Bulusesp pur Suigoeal - ssauisng sa0o
ma uo sn2eY Fuons T swciwma W sAy [eegxg Any wegSuninyg np 193png ¢ 107-+ 107 A1 03sa3d 34 sy

“ﬁvmuﬂn._ _.*UJQI_VA ﬂ_..uc..—u.m )..L_.U EwdF—W.:mEn.._ﬂ ._HUAL

$10z ‘sz 1sndny

"Paa>Ing "@3eall "2Adag

sfoowas A1) weybulwarg N
‘apI .Egm.-n._._d.i. Sy



193pnq ay} aaoxdde 3snw sroquiowr pIeoy
“uoneyuawadut
JOJ PaI9PISUOD o1e Jey) suorsadans

ayew APunnoir saadojdwe pue s1IaquIau pIeoq
‘(pag roquuaydag
‘AepsSaupap| pue pug oquuaydag ‘Aepsany)

s3urreay orqnd om} proy o3 paimnboi st 1o1SI(]
's393pnq aA130adsar

1oy} axedard pue jndur saaey speay jusunpreds(] «

"YAISN[OUI pUe dAIDRIUIL ST $s3d01d 198pnq Y =

SSHOOUd 1HOdN4d



(AyunoD) uosIayya(
pue weydururig jo A1) sanedmoiuniA] (820
(HOUeAPY =
uoneonpd jo juswpreda ‘g =

9INJE[SI39T dJelg
pue uonednpd jo juswireda(] 9yel§ vWRqR[Y =
:S91DUdZe SUIMO[[0] Y}
Aq pajorud sauI[epINg 3jePowWUI0ddE 03 UIALS

SeM UOoLjeIdpIsuod ‘}3pnqg ay) Surredaird sayrypy «

SANTTAAIND ANV
SINIVILSNOD 135dnd



0LLOTLTS
- YdJeA [ed0 ] aseyding reyrde))

04.'8009C$
- YdJeJA [eD0] WeIS01 ] UOL}epUNo =

‘SpUNJ 9AI3231 0} JIPJIO UI SIYDJEU [ed0]
saxmbai s[qe[reae are jey) spunj awog

(3u03) SANTTAAIND ANV
SINIVMISNOD 1A9dNd



Jueu3de)s pauTewal ALY SONUIAJL
‘I9A3MOY ‘3SeaIdUl 0} SUINUNIUOD dI. SIITAIIS PUE SPOO3 JO 3S00 Y,

039 “Juswade[day A3o[ouyda ], Quawade[day aPIyp A ‘sSurprmg
pue SJO0YIG JO SdURUSIUIRIA] PaLISJO(] 10J papaau Surpunj [euonippy

"("039 “spes N WIN[NOLLINY) pUe dIWLPEdY I_Y30) ‘sadenguer]
U31a10y ‘s}Iy dur] ‘surerdol ] ajearne[eddeq [EUOHRUISIU] ‘SIaIWOPRIY
I991RD) “M-31J "9'T) SpuewWAp I} }99Wl 03 drenbape jou st urpuny yuariny)

PLOSI( S} JO Afiqess
[eIDUBUIL} 9} UO }09JJ9 3UI}e}SLASD € dABY P[NOD JUSW[[OIUD JUIPN]S JO
$SOT snonuuod e ‘SuIZifiqess aq o3 sreadde yuawjoius yuapnys ySnoyy

sadud[rey) 3238pnyg



Saruowt
Ayanoe Jooyds Tedof orqnd-uoN - pung Arennprg
}q9pP WLIa}-3U0] JO SjUdWIAeJ — pun,] 9JIAIS 3q3(]

sarnjrpuadxa 1ejrded 1oleur jo
uonoNIsSuod 10 uontsmboy - pun, syoslor ] reyden

dNO pue
I 9[3LL, ‘T 9pLL “3'3 “osodand oygmads e 10§ pajeulissp

spunj pue sweidoid [e1apa,] - pun, aNUAIY [eadg
suoneridorddy 1e0o]

pue saxe], A}1adoI ] ‘spun, ajeig 39 oLIsIp [00YdS
[e20] 3y} Jo suonerado [erausn) - pun,] [eIsauox)

SANNA TVIONVNIA



LTT'IST'E9TH SINUIAIY [ej0 ]

VEOT6ET ¢ (asnif djqepuadxy) pung Arepnpr

268T80'8  $ puny soaloxg reyde)

CLGIEETS $ pung snuoAsy [erads

890°SH¥'T0T$ pun; [erouss)
[ @

STOC Ad
SADUNOS ANNA MAHLO 2 SHANIATY
-199dN4g 4SOdO¥d TV.LOL



IYC'6C0°G ¢  S92INOG punyg YO 3 A IOYIO =
04£4°0€0°LL $ [E20T] =
00029 $ [eIopo] =
LS0'8VL'611$ CHATON

890°SHH'C0CS punj jesousy) =

m&m A
SHDMNOS ANNA YTH.LO 3® SINNIATY
dirandngd aadsododd
ANNA TVIANID



01

%ST°6S %S0°8€E
172'999°G$ el PHOPEEIEEP

IPYIO PUV [e1epa]

044°0€0°44$ Ted0 ] ™

LS0'8VL'6T1$ 9IS W

IDYIO pue [BIdPI]

S90IN0g punyg 1_YjQ
pue SaNUIAIY puny [eIduUan) pajaSpng [elo].

"JOLISIP JOOYDs [ed0] 3l Jo suonerado Terausn)

)
AN TVIANAOD




IL

syuapnys 10y sanruniyioddo padueyuyg «
sofjel I9Ydedj-jusapnis IOMO| =
:SaejueApe 3UIMOT[O] 9} dAeY
[tdnd xod 310ddns [eoo] axowr spraoid yeys s1OLsI]

‘1oddns [eoo7 jo 3onpoid e uayy
SI 3uIpunj Jo suLIa} UT uoreonpa jo Ajyenb oy ur soustapIp oyl
"BUIRqE[Y JO 9)e)S
oy} ur uorye[ndod juspnys 103 33 JO 9 ¢ SBY S| ‘9I0JIaY]}
*£9G°0¥/ ST JUSWIJ[OIUD d}e)Ss [e10} 9 ], "SYUSapnis )£9‘F¢ Jo
JUSWI[OIUD Ue UO Paseq papunj sem D¢ “JUSW[OIUS UO Paseq
3urpuny a3e3g Jo areys ayeuonrodoid e SOAIEDLI JOLISIP Yoeq

“JUIWI[OJULS JUap1nis uo poseq SPLISIPp Spunj ajelS

SSHO0Ud ONIANNA HLV.LS



(L

S10C P10C €10C cl10¢C [A£14 010¢C

000°S

|

00001

|

000°ST

000°0¢C

1

09T 947 G00'S e
| ¢ cerer B

7 8VL9¢ c7c'/T

000°0€

(STOT - 0T0T S1eaA [ooyds 104)
Juswi[[oIuy Juapnjq



¢l

000°S

0000l

000°Gl

000°0C

000°SC

JNQYV 03 paredwo) syun 1ejo],

S}U[ WeId0l] Uoepuno.

Th'SI- | T9'L8ST 0TTLST | sHun [eoL,

) ) . SI0DII(]

00°0 00'T 00T | or maren
0S°€- 00'8% 0STh suerreiqry
00'T- 0S°9% 0S'Sh |  sIo[PsUno)

] ) . sreduti g

0S'T 0S°TT 00T e
00°S- 00'8% 00°€® sredmurig
L | TYTTHT 0THIF'L SIayoea],
SHu werdoI] Uonepuno,

SS'LVT- | OVLL8PT | S8'6T9FC | INAV WalsAs
A15

adueyd | PIOTAL SI0CAL | \yreySurng




4"

TL6°0LT LYETIESET 61ET8S SEL WS04 J uo1ppunod (v1og
95128 €06°6LL (wpe/ce 1cs) 650298 (wpe/oses) S00qIX3 ],
0 0 (3run/og) 0 (um/pg) aSe2Ing Uowuo)
yuawdopaaa

0 0 (run/pg) 0 (3run/pg) [euorssajoig
0 0 (3run/pg) 0 (3run/og) yudwdURyuUy Areiqry
0 0 (yrun/pg) 0 (run/pg) A3orouypa,
960°TT 68C°9L¥ (3run/pocs) Lo IWA S 4 (run/o1gs) S[ELIdJEJA] JUSpNig
yroddng reuononnsuy wooisse))

166°8ET LL8'€98'FT (run/199°g14) 148°T01°SC (run/z96'ST$) asuadxyg ya1m)) p_YIO
IF1916 088'8¥.6C 120°S99°0€ syyauag a3urL]
SOV’ LL6- 86E°CH6. £66°F9%°8L sarre[eg

aSuvy) F10T A4 SI0T A9

(Spung 19207 puv 31v3S) uviS04J U013Vpuno]

(spunyq res>o pue dje)g)
Wwer3orJ uorepuno




"sanuaAai Surjerado parapIsuod Jou dre spuny aseydang reypde),

ql
916°689°'T L08'666°0CT €TL'689°CCI spunq a3v1s 1v1o],
PLS61- 629°02¢ SS0°10T I Pue O Y23, 19318D)
(pa 1er2ds)

110°c- 09Z°s¢ 6¥Z'zE wei3oi [ooydsaig
097°c8- 01¥'£20°T 0ST'#¥6 NN IV
7891~ 91608 P« T8L'L08'Fx soseypmd repde)
0 0 0 SHU[) JUd1IND)
00006 000°5L¥ (snq/0009%) 000995 (snq/0009%) [eMaudY 139[
LEY'STE PET'STH'S 148°€9.°S uonedo[[y SunerndQ
uonjeyrodsuery,

0 L[¥T'LT L[¥T'LT I03euIpioo)) A3ojouypday,
0 0 0 8€T-46WV 19dojI-sarrereg
0 0 0 sadoH y3ry
8TH'8- 9ZH'¥8L 866°SLL wer3o1] sasImN [00ydg
TIEL9ET LET90Z'80T 6¥S’€LS60T A1g-weidoig uoyepunoy
aduey) F10T Ad S10C X4 spunj av1s

spun,j Jjelg




91

000°00C°Cc $ JUWASINqUWIDY 9jeI-d =

€68°cET’C $ 1500 }02ITPU] =

FC'G6S $ S9DINOS I9YJO 2 SONUIAIY ISIA =
I¥2'6C0°S$ SHOUNOS ANNT YIHLO ¥ SHANIATY YHHIO -»

"(uonepunoy) ysyews [edof ayj spremoy parfdde aq [[IM UOI[[IW gZ¢ IOAO JLY) 9J0U ISLI[J 4
0002€S°1 ¢ (800 1910 ‘STeIUSI “UDeaNNO PIEIIPSJA] “}SOISIUL) YO -

000°00C°T $ suogeridorddy [punod 15
0LL'86T VL $ soxe] Lyodorg,
0LL0E0’LLS SHNANHATY TVOO1 -»
0002 % Anpiqestq s
0000529 $ D10 =
000°2£9% SHANHAHY TVIHdAd TVIOL -»

G10C Ad
SADYNOS ANNA YTHLO ¥ SINNIATY SO0
ANNA TVIANTD



L1

uonjeonpyq jo juaurireda(q ajels eureqery 3y} Aq papraoid sy ,

uwreyduruuarg  A)rD) S[[Iasjuny A esoopedsny  S[IIH BIARISIA

IDA00Y Jooig urejnojyl pPOOMIWOK

| ————

00'67%'c$

00°TT6'7$
00°€8Y'S$

00'156°S$

00'7S1'9%$

00°801°8$ 00°261/8$

000$

00'000°1T$

00000°C$

- 00°000°€$

00°000°F7$

00°000°S$

00000'9$

00°000°2$

00°000'8$

00°000'6$

+(CT0T) 3uapnig 134 anuaAdy [ed0] jo uosredwor)
s[ooyds A1) wreySururirg




8L

‘sdjou 103 a8ed 3xau 329G

L1

BsooredsnJ,

yooig
J[Iasjuny  weySururg — pPoOMIWOL] I9A00H S[[IH ®IABJSIA  UIBJUNOJA

a0°cs 06°ZS

00°0

00°0T

00°0¢

00°0¢

00°0%

00°0s

00°09

IBe[[IA PP1SI(] Jo uostredurod)
s[ooy>g A1) wreysururirg




61

TPUNOD AYD) WOLJ N T$ SOAIIAI SOOI A1) weySuruLiig
‘€107 YSNoIy3 [rounod A3

wory Ne$ Aerewnxordde Buratedar sem S[OOYDG A} S[[IASIUNE]
"UOISSTWIWIO) AJUNOD) pue [IDUNo.) A3

woIy NG €7 Apyewnnxordde saatadar sjooydg 310 esooeosn [,
‘Touuosiad A3mdas sapnoul YOIyMm [1ouno) Ay

woIf NS 7S Aprewrxordde saA10091 S[00YdS A310) S[[IH] RIABISD A
'03® SIE9A MIJ B 9seardul

a8 e[IA [euonippe ue paaoidde sjooydg A1) syooIg urelunoN
TIOUNO)D)

Ay woxy INg$ Aerewnrxoxdde saaredal sjooydg A1) 19A00L
~Tuno) A1)

woiy NG £$ A[pyewrxordde saA18091 S[OOYISG £310) POOMIWOL]




0c

039 “sAeino 1930 ‘o sisjsuer unerado sapnour - sasp) punyg LPYIO
,[00yds Aep , paiapisuod A[rewriou asoyy ueyy 1oy3o sweiSod jo sanianoe - samyrpuadxyg Y0
widaisAs JooYds a3 Jo (s)3qap urray SUo] a1} SUIDIAISS UL PIAJOAUL SATTALOR — SIDIAIIS 1GA(]

Burreaurdus pue
9INPT “UOIINIISUOD ‘sjuswasorduur “‘s3urpmg ‘puer Suriinboe jo sanianoe - AenQ rede)

suonjerado 103 Aorj0d
Bureisiunupe pue SUIsSIqe)ss YiLm PauIdUOd SATANDR ~ SIIIAIIG SAHENSIUTUIPY [LIdUIL)

ssanoad
[euorjednps ay} 03 aduelsisse 3urpua] pue Ayoeded ATerpIsqns e Jo sanjIAnoe -S3DIAIIG ATEI[IXNY

yuswrdnba 1ofew pue s3urpmg ‘spunoid oy Sururejurew pue ‘oyes pue S[qeIIOJUIOD
‘uado juerd [edsrsAyd sy Surdesy] yym pauIaduod senIAROE ~3dURUSUTEIA 2 UonerRd()

uonONIISUl
arejifioey 03 3roddns 10 /pue uotsiazadns 3uraoid senianoe -sadiazag 3roddng reuorpnnsug

SJUSPTIS PUE SIS DEd} UIMIS] UOIIRISIUL 3} YHM ATIDSIIP SONIATIOR —SIIIAISG [RUOTINISU]

:saxnjrpuadxy Jo seary euonpung sy,

SVAUV HINILIANAJIXH TVNOILONNA



1

686°€9C°L61S$ sasn pung 12yl 3p sarmrpuadxy [ejo.L,

64£901°8 sas) punyg L™yio

CTL6°6CLE'T sarmrpuadxg 2y30

0] S9DIAIRG 1g2(]

0 LepnO 1e3ded

COT'vTL L S9JIAISG SATIEXISTUTWIPY [eI2UaD)

¥82061L SODIAIDG ATRI[IXTY

9/6°086°9C 2ourUDIUTEN pUue suonerad

816'8CS'cE sodr1AIag 110ddng Teuononnsug

00¢C’COT'ILT1LS S9DIAISG [eUORONI}ISU]
:sas) pung 1230 2» saanuppuadxyg

el
[erduan

(ST0T ‘0€ 1I9quuazdag Surpus xea4 a3 103)
saamyipuadxyg paja8png pasodoig

ANNA TVIANAD




(€4

1'8$ $9S(] Puny BWPO W

[euononnsuy oLy €L
¢'7$ semmIpuadxyg 3O m

LL$

SIDIATSG SATIENSTUTWIPY [eIoUor) M DUBUJUICIA

23 suonerdd( 9,89°€L

Z'/$ SIAIRG AxeIIXny m

BN% OOUEBUIJUIEIN pue mGOﬂ:m.HOQO [ |

Fsaniang Areypmy v,p9'¢
: euononIsul | $3sn) B_YIO % IT'P
6IS 1 L UTWpY "U3D) %76’

-dxgg 1RO G

(SUOHIIN uT §)
GI0T ‘0€ 1Pquialdag papus 1eask 3y} 10]
S3s) punyg YO 2 samnrpuadxyg Suryeradp

puny [eruas) pajadpng pasodoi]



ed

6£0'186'VC$

Ted X Y3} JO puq - due[eqg punj pPoAIdSaIun

(000°000°1$) sanrrorid o1y1ads 10J payedo[[e suoreuo(] $so
6£0'186°GC$ aduR[Rg PUn]
000°008°0C$ Ted X U} JO JUTUUISag ddue[Rg pUN,]

6£0°181°S $

sarnjrpuadxy (1Ppu()) JOAQ SSNUDAIY JO SSIOXH

686'€9T°L61$ sas() puny JoyIQ 2 sarmpuadxy [e3o],
890'SHH202$ S30INOG PUN WO 2 SINUSAY [E30],
GL0C A4
ANNA TVIANID

ALINOA ANNA TV.LOL disOodOid



74

‘dnoi3 sty ur papnpour osfe
oxe spunj SI[qnd [00YDds [ed0] "spuny asay} jo arnjrpuadxs ayy
U0 SUOHEHWI] pUue Saul[apIns dy1dads aaey jeyy} spunj [e1spay

Jo pastrduwiod are 193pnq S} UI PapN]OUI SPUNg aNUdAI [eadg

¥69'CT1’S ¢ S9DINO0G puUNy 29 SINUIAR JOUYID) =

611°9¢7°C $ [820] =

094 TEL'6E% [eIOP3] =

-0- % 9)elS =
€LE'TEETCS pun,j anuaAdY fernadg ,

G10C Ad

SHOUNOS ANNA YHHILO ® SHNNIAATI d4.199dNd d3sOdOdd
SANNA HANHAFY TVIDHJS



Gc

%0V LL

/ / [e1opa
769°cH1'8%
92Ino0gG puny LU0
61196 'C$ [e20 1 | N
[ed07]
094°1€L'6€$ [eToPa] M 2
%98°S
PO

$32In0g puny Y30
29 SONUIAIY punj anudAd [e1dadg pajaSpng [ejo L,

‘asod.and
o1y10ads e 103 pareudisap spuny pue sweidoid [erepa] e

1793

S10C Ad
SHOUNOS
ANNT YHHILO B SINNAATY d4.149dNd dd3sOodOodd
SANNA HANHAHTYH TVIDAdS




9C

960°CITL  $ | $99°615°8E $ | 094°TEL6E $ dNUIAIY [eI3PI] [eI0L
6£1°S0T°T 046°S90°€T | 60T'TLT'FT | (212 ‘syuerD) [epadg ‘weidoig uonryny piryd) 1LYI0
| & ZAPA4 S60°89 9€¢’S6 juanburpag pue padd[SaN
6C€ CYA AN S08’LIT [00Y>G-31J VI
$TT 0L L19°€95'9 I$8°€€99 (woeonpyg rewadg) g 1ed vadl
(608TT) 906°88S L60°9LS uorjedNpy [edIUYdI] pue 1331e)
TSTTL TT8 Il VL0'LET aden3ueT ysiduy - 111 aPLL
(6£6°6T) 8L0°€8%°T 660°€9%°C juawdopana( [euorssajoi ] - I SPLL
(rog’02) $ | 00£°L0S'ST § | 66E°LEV'ST $ =2 Nl o _V 3ed -1 d1IL
a8uey) PI0TA ST0ZAI
payaloig

ST10Z “0€ 1oquaydag Surpua 1eak ayj 104
Spunj aNU3AY [eI2adg - sanusAdY [eIdP3] JO [npaydg pasodoig

STOOHOS ALID WVHONINMIG




LC

7G0"998°C$ UJ SI9JSUBI] =

LL6VVLTS iy ssed -dND =
€99°T€S $ SOl ~ INDO =
F69'SHL'SS S3DINO0G puny 2 SINUIAIY JPOY}O -»
0S€°€00°C$ 039 O1qnJ [0OYd5 [e20] =
69//TSH'1$ SWIODUT 9D[AIDS POOJ IBYO 3y Sa[eS ATe IND =
611'9SH'ES SaNU2AdY [2207 s
G10C Ad
SHOUNOS ANNA JHHILO

2 SHONHATY dALdDdNd d4Ss0dOdd
ANNd HANFATA TVIDAdS



8¢

STELVE'LITS | 9EC'E80°0SS | 686'€9T'L6TS $3s() punq 12Y3Q 2 sarnjIpuadxy [ejo,
6L£'901'8 0 6L£'901'8 $9S[) puny PO
1£8'079°9 0980677 2L6'6T€'T sarnytpuadxy YO
0 0 0 SIIAIRG 1G3(]
0 0 0 KepnQ reyrden
G81'/0S'8 €T0'c8L TV, SODIAIAG dATRLSIUNUPY [eIaUaD)
6LLTI9FC | S6VTTHLL | ¥8T061Z $RIIAING Arerxny
HT1L0'LT | 99206 9/6'086'9C dduRUIUIR) pue suonendo
8FCT68TF | 0SF'€9¢6 816'875°CE $921A19G }10ddng [euononnsuy
195'9¢5'62T$ | 19T'CET'ST$ | 00€°COF' LTS SIDIAIRG [eUOnINLSU]
:$3s() puny Y30 233 samyrpuadxy
s[ejo, punyj punyj
v==u>um _EQQQU
[evadg

(ST0T “0€ 19quiaydag Surpua 1ea4 ay3 10y)
samnjipuadxy pajaspng pasodoi]

ANNT ANNIATY TVIOAdS



6C

LET'STH 9% Ie3X 9Y3} JO puyq - due[eq punj

000°002'S$ Ted { 9y} Jo uruurdag aduefeg punyg
LET'SFT'1$ saanyipuadxy (IBpun)) I9AQ SINUDAIY JO SSIIXT

GEE'E80°0SS ss() puny JAYIQ 2 sammrpuadxy [e30],
mhmxﬁmmxﬁm% S322.IN0g UGS@ H@Qwo 1Y SONUIAIY] MGwO.H.
¢10C Ad
ANNA HAONHATAT TVIDAIS

ALINOH ANNA TV.LOL ddSOdOdd



0¢

% 9% 99
ajeIg

0LL0TLTS

(YoyeN aseyoanJ
reyded) oo m

C8LTLE'eS (Temouay

193] 2p 9seydIn

[eyide)) areig m %S EC

PO

SONUIAJIY
puny s3aloig rerde) paja8png rejoy.

‘sarnjrpuadxe [eyded Jofewr Jo uondNsSUOd 10 uosINboy

19
ANNA SLDA[OMUd TV.LIdAVD




[

"saryrpuadxy SuneradQ paispisuod jou axe spunyg pafoig ende),
STV I8HTLTS | COS'EPI'STS | LS6'CLO'0SS | 686'€9T'L6TS $95(] puny I3yQ % saImrpuadxy [ejo,
6££'901'8 0 0 64£'901'8 $9S(] punq 1oyio
Sr'119'9 0 187'18CF CL6'6TE'T samyIpuadxy 2O
8¢'20¢'c 8¢'20¢'S 0 0 SIIARSIGI(]
8LCLVYIT | 8LELFIIT |0 0 AepnQ reyrde))
0%0°20<'8 0 8/8'T8L )8 7N/ SDIARS A ENSIUTWPY [eIoU9r)
876'LL8'ST 0419971 S6¥'Tey L1 787061, SIDIAIDG ATeI[IXnY
719'766'8T CLE'CT6'T 992°06 9/6'086'9C AOUBUUTEY pue suonesad()
C6Y'T68'TH 0 €LS'¢9¢'6 816'874'¢E s901A13G }10ddng [euoRonfsU]
1969¢C'6T1$ 19T'CET'8TS | 00€'COF'TITS S30IAILG [euonongsuj
:$38() punyq 1yyQ 2 saampuadxy
s[elo L, punyj punyq punyq
spalor] ANUIAJY [e1auan)
ende), [eradg

(ST0T ‘0¢ 13quiaydag Surpua reaf ayy 10y)
saanjipuadxy pajadpng pasodoi]

ANN4 SID4[0¥d TV.ILIdVD




A%

0S0°'6£C’c ¢ adue[eq punyg PaAIaSR

000°00€°0C $ Ted X 8y} Jo Juruurdag souereq pung
(0S6°090°21)% saxnjipuadxy (opuUn) IDAQ SINUIAIY JO SSIIXH
C0s'ev1'eTs $9S(] pun, YO 39 saInIpuadxy [ejo],
2687808 $ S92IN0G pun, oyl 29 SoNUaAIY [e10],
S10C Ad
ANNA S1D4[(0dd TV.LIAVD

ALINOd ANNA TV.ILOL disOodOdd



c¢ ‘samyipuadxg Sunjerad paiaprsuod jou are spuny psloxg repde),

198'788'€LTS | PEO'TOE'TS C0S'EPT'GTE | 96€'€80°0S6 | 686°€9TL6TS $3s) punj 12O 3 samyrpuadxq [ejo

64£901'8 0 0 0 6££9018 S95(] pun] BYIQ

8580289 £T0°00T 0 098'06% (L6'6TET saImIpuadxg YO

8€°L0€'S 0 8€'20¢€'S 0 0 SIAILS 1o

8LE'/V991 0 8451991 0 0 AepnQ rende)

G81°L09'8 0 0 €20'e8L OTvCLL SIVIAIRG AL ENSTUNIPY [EIIUID)

P61'eL6'ST A 041'99C'T S6¥'CCh L1 78061, SADIAIDG ATeT[IXNY

719766'8C 0 CLECTO'T 99206 946'086'9C SOUBUBUIEJ\ pue suofesadQ

90T'ST6'TH 8620¢ 0 0€7'€9¢'6 816'875'¢E sao1AIaG Hoddng [euononnsuy

G9G'T09'0ST$ | #00'990'T$ 09 19TCCT81I$ | 00C'COV' LIS SIJIAISG [euonongsup
:$38) pung 19yIQ) 3 samyrpuadxy

S[el0 L punj puny punj punj
IS, spalo1 ] INUIAJY II2ELER)
3[qepuadxy rende), [eadg

(ST0T ‘0¢ 19qua3dag Surpus 1eak ay} 10])
samjipuadxy pajadpng pasodoi

LSMUL HTIVANAdXH



2%

-0- $ Teda X 3y} Jo puy - dueeq pung

-0- $ Ied X 9} Jo Suruurdag aduefeq pun,j
-0- ¢ sarnjrpuadxy (I_BpUN) ISAQ SONUIAIY JO SSIOXH

70T TS S3s( puny IO 3 sarnjrpuadxy [ejo],
$C0'26E'1S S92INOG PUN,] 1Y} 2 SONUSASY [€I0]
GI0C Ad

(3snxr, arqepuadxq)aNNg AAVIDNATLI
ALINOA ANNA TV.LOL ddsOodoud



ac

*sanuaAd] unerad parapisuod jou are spuny 3o3foig fende),

LIE6TV'IES | 0$ 0$ 8T8 9% 6L0'186'FC$ Tedx Jo puy - adue[eq pun paAIasarun)
0S0°6£TF$ 0 0S0'6£T'€$ 0 000°000°T$ sanrIoLLf S1J12adg 103 pastasay :ssa]
L9€'899°'SES | 0$ 0S0°6£T'E$ 8E€T 8T 9% 6L0°186'ST$ Teax ay} Jo puy ddue[eg pung
000°00€9% 0 000°00€°0T 000°002'S 000°008°0C 13X 2y} yo Sutuurdag sdueeg pung
(€€9'1€9°01) 0 (0S6'090°4T) 8CT'8FT'T 6L0°'I81°S sarmpuadxq (1I9pun) 1340 SINUIAY JO SSIIX
198'C88°€4T$ | $€0'T6LTS TOS'CYI'STS | 9€€°€80°0S$ | 686°€9T°L6TS $as(] pung PO 3 saampuadxy [ejoy,
64£'901'8% 0 0 0 6901’8 $95() pung PYIO
858'0C8'9% 4T0°00¢ 0 098°06C'F TL6'6TET sarmrpusdxy RO
T8 LOE'SS 0 T8¢'£0€°S 0 0 $01A13G 399(J
8L8'L¥991$ | 0 84S L¥9'91 0 0 AepnQ Teyde)
g81°£0S'8$ 0 0 €20'¢8Z 29TV L SIDIAISG SATIELSIUTWIPY [RIDUS5)
V61'€L6'ST$ | SPT'S6 04T'G9T°1 g6v cTy L1 ¥82'061'L S9DIAISG ATRI[IXNY
YI19766'8C$ | 0 TLECTO'L 99206 9L6'086°9¢C adurURUTEIN pue suonerddO
90T'CT6'THS | 8SL°0€ 0 0£¥'€9¢'6 816'8¢S e sao1ardg 1oddng [euonongsuy
€9¢"c09'0€T$ | $00°990°1$ 0$ T9T'CET'8T$ | 00L'COF'ILILS $9OIAISG [eUOndNG SU]
1$3s) punyq 12O 2 sarmipuadxy
LTTIST'EITS | $EOTOL'TS T8G'T80'8S$ CLE'TEC'TSS | 890°SHP'TOTS $90IMOG pung WBPQ 2p SINUIANY [EIO],
TLT064°TT 0 0 I1€0'IT9L 1¥T'6L6'F $90IN0G punyg YO
CCH'C6T'C 0 04L/01L'T £99'7¢S 000°0S SINUDANY LYIO
€T6'848°18 $C0'T6¢'T 0 611/95¥H'C 0LL'0€0°LL $INUIAY [ED0]
09£'89¢"0% 0 0 0941€L'6€ 000'2£9 SONULASY [eIopa]
6$8'611'SCI$ | 0% T8L'ILE'SS 0$ LSO'SVL'6T1S SONULAY A BlG
$$32IN0¢g punyg P 3P SINUIAN]
s[ejoL, puny puny puny puny
jsniy, syoaloxg INUIAN] [erauax)
s[qepuadxy rende),, [eradg

(ST0Z ‘o€ 1oquazdag Surpua 1ea4 ayj 10y)
sodA 1, pung [[v - sainjrpuadxy pue sanuaaay pajaSpng pasodoig




9¢

‘ued >1393e1)S
S,}oLISIpP 9y} Jo s[eos ay) 31oddns spunjy pajaSpng =

*S9UIODINO JUIPNIS dA0IdWI 0] SITIAIIOE [EUOIIONIISUL
pue Wo0IsSed 9y} 03 PIJdOJIP dIe spunj paja3png =

'P10C ‘0¢ 1oquiazdag

Aq 3duereq punj yjuow duo parmbai ajeys ayy

Pa20X3 pue 332W 0} SN MO[[e [[IM judpudjurddng pue
preog ay} Aq Surpuads snonned pue SurjeSpnq 2A13JJ =

SIYSITYSTH



SIOMSUY pue suorsan()

"po99>3€$053$n S "®31e84D) -~O2ADI1 129

uwueyb ﬁ..—EL.-m_



COST CENTER NUMBERS



NAME OF SCHOOL
AVONDALE ELEMENTARY SCHOOL
BARRETT ELEMENTARY SCHOOL
BUSH HILLS ACADEMY SCHOOL
BROWN ELEMENTARY SCHOOL
BUSH K-8 SCHOOL
CARVER HIGH SCHOOL
CENTRAL PARK ELEMENTARY SCHOOL
CHRISTIAN ALT. K-8 SCHOOL
E.P.1.C. ELEMENTARY SCHOOL
OLIVER ELEMENTARY SCHOOL
GLEN IRIS ELEMENTARY SCHOOL
GREN ACRES MIDDLE SCHOOL
HAYES K-8 SCHOOL
HEMPHILL ELEMENTARY SCHOOL
HUDSON K-8 SCHOOL
HUFFMAN MIDDLE SCHOOL
HUFFMAN HIGH SCHOOL
HUFFMAN ACADEMY SCHOOL
INGLENOOK K-8 SCHOOL
JACKSON-OLIN HIGH SCHOOL
LEWIS ELEMENTARY SCHOOL
MARTHA GASKIN ELEMENTARY SCHOOL
MINOR ELEMENTARY SCHOOL
OXMOOR VALLEY ELEMENTARY SCHOOL
PARKER HIGH SCHOOL
PHILLIPS ACADEMY K-8 SCHOOL
PRINCETON ELEMENTARY SCHOOL
PUTNAM MIDDLE SCHOOL
RAMSAY ALTERNATIVE HIGH SCHOOL
OSSIE WARE MITCHELL MIDDLE SCHOOL
ROBINSON ELEMENTARY SCHOOL
SUN VALLEY ELEMENTARY SCHOOL
SMITH MIDDLE SCHOOL
SOUTH HAMPTON K-8 SCHOOL
ARRINGTON MIDDLE SCHOOL
TUGGLE ELEMENTARY SCHOOL
WASHINGTON K-8 SCHOOL
JONES VALLEY MIDDLE SCHOOL
WENONAH HIGH SCHOOL
WEST END ACADEMY
WILKERSON MIDDLE SCHOOL
WOODLAWN HIGH SCHOOL
WYLAM K-8 SCHOOL

COST CENTER
0010
0040
0045
0050
0070
0095
0110
0130
0212
0250
0270
0320
0331
0340
0370
0380
0390
0395
0400
0415
0490
0505
0550
0625
0630
0651
0700
0710
0720
0735
0750
0775
0790
0795
0802
0830
0850
0857
0858
0880
0900
0920
0930



FOUNDATION UNITS (By School)



Alabama State Department of Education

Attachment to Exhibit P-1I

SUPPLEMENTAL INFORMATION TO

PROPOSED FY 2015 BUDGET

Code of Alabama 1975

As required by Section 16-13-140,

BIRMINGHAM CITY

114

NAME OF SCHOOL OR COST CENTER
GRADE LEVELS

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

Avondale Elementary School - 0010

K-5

ADM (Prior year used for allocation purchases) 467.90
Earned Units
Teachers 29.73
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 32.23
Salaries $ 1,665,329
Fringe Benefits $ 620,214
Other Current Expense 3 514,607
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 9,991
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) 3 -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 16,377
Total Foundation Program $ 2,716,518
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 468
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE [OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 19.00[ 11.25] 1.00| 0.00| 0.00| 29.25| 1.00 1.00{ 0.00 31.25
Librarians 0.00| 1.00| 0.00f 0.00[ 0.00 1.00{ 0.00 0.00| 0.00 1.00
Counselors 0.00| 0.00| 1.00{ 0.00| 0.00 1.00{ 0.00 0.00f 0.00 1.00
Administrators 0.00( 2.00| 0.00{ 0.00| 0.00 1.001 0.00 1.00| 0.00 2.00
Certified Support Personnel 0.00| 0.00| 0.00( 0.00f 0.00 0.00 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 4.001 2.00 7.24] 0.00 13.24
Total 36.25| 3.00 9.24( 0.00 48.49




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-1I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Barrett Elementary School - 0040
GRADE LEVELS K-5

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 444.75
Earned Units
Teachers 27.57
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
*Additional Units 0.00
Total Units 30.07
Salaries $ 1,478,541
Fringe Benefits $ 582,178
Other Current Expense $ 480,119
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 9,322
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ -
Total Foundation Program $ 2,565,726

Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 445

lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO | ND | EARNE | STATE [FEDERAL|LOCAL

Teachers 13.00]| 13.25| 5.00f 0.00f 0.00f 2757 0.00 3.68| 0.00 31.25
Librarians 0.00] 1.00| 0.00| 0.00{ 0.00 1.00 0.00 0.00| 0.00 1.00
Counselors 0.00] 0.50| 0.00| 0.00f 0.00 0.50 0.00 0.00] 0.00 0.50
Administrators 0.00] 0.00| 1.00| 0.00| 0.00 1.00/ 0.00 0.00f 0.00 1.00
Certified Support Personnel 0.00| 0.00| 0.00f 0.00| 0.00 0.00( 0.00 0.00] 0.00 0.00
Non. Cert. Supp. Personnel 5.00 0.00 524 0.00 10.24
Total 35.07| 0.00 8.92 0.00 43.99




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-II PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Bush Hill Academy - 0045
GRADE LEVELS 6,7,8
l. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 507.00
Earned Units
Teachers 27.86
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 31.36
Salaries $ 1,562,394
Fringe Benefits $ 611,133
Other Current Expense $ 500,716
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) 3 9,722
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) % -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) 3 17,745
Total Foundation Program $ 2,701,710
Il. PROJECTED ENROLLMENT BY SCHOOL
{To be completed by LEA) 508
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 11.50| 15.45| 1.00| 1.00{ 0.00| 27.86f 0.00 1.09| 0.00 28.95
Librarians 0.00] 0.00| 1.00| 0.00( 0.00 1.00 0.00 0.00f 0.00 1.00
Counselors 0.00( 0.00| 1.00( 0.00| 0.00 1.00 0.00 0.00| 0.00 1.00
Administrators 0.00f 0.00{ 1.00| 1.00 0.00 1.501 0.00 0.50| 0.00 2.00
Certified Support Personnel 0.00( 0.00| 0.00] 0.00| 0.00 0.001 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 6.00 0.00 524 0.00 11.24
Total 37.36| 0.00 6.83| 0.00 4419




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-li PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Charles A Brown Elementary School - 0050
GRADE LEVELS K-5
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 353.30
Earned Units
Teachers 22.29
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 24,79
Salaries $ 1,207,929
Fringe Benefits $ 477,811
Other Current Expense $ 395,815
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 7,685
Technology ($0/unit) $ -
Library Enhancement ($0/unit) 3 -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 12,366
Total Foundation Program $ 2,101,606
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 354
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 10.00( 11.25| 2.00| 0.00] 0.00| 22.29] 0.00 0.96| 0.00 23.25
Librarians 0.00] 0.00] 1.00[ 0.00] 0.00] 1.00] 0.00 0.00| 0.00 100
Counselors 0.00{ 0.50| 0.00( 0.00] 0.00 0.50| 0.00 0.00f 0.00 0.50
Administrators 0.00f 0.00| 0.00| 1.00{ 0.00 1.00/ 0.00 0.00f 0.00 1.00
Certified Support Personnel 0.00| 0.50| 0.00| 0.00|f 0.00 0.00 0.50 0.00| 0.00 0.50
Non. Cert. Supp. Personnel 4.00 0.50 4121 0.00 8.62
Total 28.79| 1.00 5.08( 0.00 34.87




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Bush K-8 0070
GRADE LEVELS K-5
. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 474.60
Earned Units
Teachers 25.81
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 28.31
Salaries $ 1,440,666
Fringe Benefits $ 557,586
Other Current Expense $ 452,018
Classroom Instructional Support
Teacher Materials and Supplies ($310/Unit) $ 8,776
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) 3 -
Textbooks ($35/admin) $ 16,611
Total Foundation Program $ 2,475,657
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 475
Ill. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 10.00| 14.20| 4.00( 0.00| 0.00| 25.20({ 0.00 3.00f 0.00 28.20
Librarians 0.00( 0.00| 0.00( 0.00| 0.00 0.00f 0.00 0.00{ 0.00 0.00
Counselors 0.00] 1.00| 0.00| 0.00| 0.00 1.00| 0.00 0.00f 0.00 1.00
Administrators 0.00( 2.00| 0.00( 0.00| 0.00 1.50| 0.00 0.50f 0.00 2.00
Certified Support Personnel 0.00| 0.00| 0.00| 0.00f 0.00 0.00 0.00 0.00] 0.00 0.00
Non. Cert. Supp. Personnel 5.001 0.00 524| 0.00 10.24
Total 32.70| 0.00 8.74 0.00 41.44




Alabama State Department of Education

Attachment to Exhibit P-Il

SUPPLEMENTAL INFORMATION TO
PROPOSED FY 2015 BUDGET

As required by Section 16-13-140,

Code of Alabama 1975

BIRMINGHAM CITY

114

NAME OF SCHOOL OR COST CENTER
GRADE LEVELS

I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)

(To be completed by SDE)

George Washington Carver High School - 0095

9-12

ADM (Prior year used for allocation purchases) 889.56
Earned Units
Teachers 48.22
Principals 1.00
Assistant Principals 1.50
Counselors 2.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 53.72
Salaries 3 2,602,320
Fringe Benefits $ 1,032,444
Other Current Expense $ 857,732.00
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) 3 16,653
Technology ($0/unit) $ -
Library Enhancement ($0/unit) 3 E
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) 3 31,131
Total Foundation Program $ 4,540,280
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 890
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 8Y DO ND | EARNE | STATE |FEDERAL| LOCAL
Teachers 20.50/26.00( 4.00f 2.00| 0.00| 48.22] 0.00 3.28] 1.00 52.50
Librarians 0.00] 1.00( 0.00{ 0.00| 0.00 1.00] 0.00 0.00f 0.00 1.00
Counselors 0.00] 2.00( 0.00{ 0.00| 0.00 2.00] 0.00 0.00] 0.00 2.00
Administrators 0.00f 1.00( 2.00{ 2.00f 0.00 2.50| 0.00 1.50] 1.00 5.00
Certified Support Personnel 0.00( 0.00( 0.00( 0.00f 0.00 0.00 0.00 0.00] 0.00 0.00
Non. Cert. Supp. Personnel 13.00f 0.00 8.98| 0.00 21.98
Total 66.72| 0.00 13.76| 2.00 82.48




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-lI PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Central Park Elementary School - 0110
GRADE LEVELS K-5

I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 522.45
Earned Units
Teachers 32.86
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 36.36
Salaries $ 1,827,564
Fringe Benefits 3 711,702
Other Current Expense $ 580,550.00
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 11,272
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) 3 -
Textbooks ($35/adm) $ 18,286
Total Foundation Program $ 3,149,3?

Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 523

lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL

Teachers 14.00| 14.75| 5.00( 0.00| 0.00| 33.25| 0.00 0.50( 0.00 33.75
Librarians 0.00| 0.00| 1.00| 0.00| 0.00 1.00 0.00 0.00( 0.00 1.00
Counselors 0.00{ 0.50| 0.00| 0.00f o0.00 0.50 0.00 0.00| 0.00 0.50
Administrators 0.00| 2.00] 0.00| 0.00( 0.00 1.50 0.00 0.501 0.00 2.00
Certified Support Personnel 0.00{ 1.00| 0.00| 0.00( 0.00 0.00 1.00 0.00f 0.00 1.00
Non. Cert. Supp. Personnel 5.00 0.00 7.86] 0.00 12.86
Total 41.25 1.00 8.86| 0.00 51.11




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Christian Alternative School - 0130
GRADE LEVELS K-8

I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 586.30
Earned Units -
Teachers 32.29
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 35.79
Salaries 3 1,760,198
Fringe Benefits 3 693,001
Other Current Expense $ 571,449.00
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 11,095
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 20,521
Total Foundation Program $ 3,056,264

Il. PROJECTED ENROLLMENT BY SCHOOL
{To be completed by LEA) 587

lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
{To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS | MS 6Y DO | ND | EARNE | STATE |FEDERAL|LOCAL

Teachers 10.00| 18.00 3.33| 1.00f 0.00f 32.33] 0.00 0.00f 0.00 32.33
Librarians 0.00f 1.00| 0.00| 0.00| o0.00 1.00 0.00 0.00f 0.00 1.00
Counselors 0.00] 1.00| 0.00| 0.00| 0.00 1.001 0.00 0.00f 0.00 1.00
Administrators 0.00] 0.00( 1.00] 1.00{ 0.00 2.00 0.00 0.00] 0.00 2.00
Certified Support Personnel 0.00f 0.00f ©0.00] 0.00{ 0.00 0.00 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 5.00 0.00 424 0.00 9.24
Total 41.33( 0.00 4.24| 0.00 4557




SUPPLEMENTAL INFORMATION TO

Alabama State Department of Education

BIRMINGHAM CITY

Attachment to Exhibit P-I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER EPIC School - 0212
GRADE LEVELS K5
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 423.30
Earned Units
Teachers 26.24
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 28.74
Salaries $ 1,462,731
Fringe Benefits $ 566,090
Other Current Expense $ 458,883
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 8,909
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 14,815
Total Foundation Program $ 2,511,428
ll. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 424
lil. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE [FEDERAL|LOCAL
Teachers 7.00117.50( 5.00f 0.00f 0.00| 26.00] 0.00 3.15] 0.35 29.50
Librarians 0.00| 0.00( 1.00f{ 0.00{ 0.00 1.00f 0.00 0.00] 0.00 1.00
Counselors 0.00] 0.50| 0.00[ 0.00f 0.00 0.50 0.00 0.00f 0.00 0.50
Administrators 0.00] 0.00f 0.00{ 1.00( 0.00 1.00 0.00 0.00f 0.00 1.00
Certified Support Personnel 0.00] 0.00] 0.00[ 0.00f 0.00 0.00 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 6.00 0.00 15.12| 0.00 21.12
Total 34.50| 0.00 18.27| 0.35 53.12




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-lI PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Oliver Elementary School - 0250
GRADE LEVELS K5
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 448.30
Earned Units
Teachers 28.61
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 31.11
Salaries $ 1,538,594
Fringe Benefits $ 604,051
Other Current Expense $ 496,725
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 9,644
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) 3 -
Common Purchase ($0/unit) 3 -
Textbooks ($35/adm) $ 15,691
Total Foundation Program $ 2,664,705
. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 449
lil. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 8Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 16.00{ 9.25| 6.00| 0.00| 0.00( 28.61 1.00 1.64| 0.00 31.25
Librarians 0.00( 1.00| 0.00| 0.00| 0.00 1.00] 0.00 0.00] 0.00 1.00
Counselors 0.00] 1.00| 0.00|f 0.00( 0.00 0.50| 0.00 0.50( 0.00 1.00
Administrators 0.00( 0.00] 0.00| 1.00| 0.00 1.00( 0.00 0.00] 0.00 1.00
Certified Support Personnel 0.00( 0.00| 0.00| 0.00] 0.00 0.00 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 6.00] 025 424 0.00 10.49
Total 37.11 1.25 6.38| 0.00 44,74




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Glen Iris Elementary School - 0270
GRADE LEVELS K-5

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 880.15
Earned Units
Teachers 55.58
Principals 1.00
Assistant Principals 1.00
Counselors 1.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 60.08
Salaries $ 3,004,602
Fringe Benefits $ 1,173,029
Other Current Expense $ 959,280.00
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 18,625
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) 3 -
Common Purchase ($0/unit) 3 -
Textbooks ($35/adm) $ 30,805
Total Foundation Program $ 5,186,341

Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 881

lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS (34 DO ND | EARNE | STATE |FEDERAL|LLOCAL

Teachers 19.00/ 30.00| 6.00| 1.00] 0.00| 55.58| 0.00 0.42] 0.00 56.00
Librarians 0.00] 1.00( 0.00( 0.00f 0.00 1.00f 0.00 0.00] 0.00 1.00
Counselors 0.00] 2.00( 0.00( o0.00f 0.00 1.50] 0.00 0.50] 0.00 2.00
Administrators 0.00/ 1.00| 0.00( 1.00| 0.00 2.001 0.00 0.00{ 0.00 2.00
Certified Support Personnel 0.00] 1.00( 0.00( 0.00f 0.00 0.00 1.00 0.00{ 0.00 1.00
Non. Cert. Supp. Personnel 7.00 1.00 10.36/ 0.00 18.36
Total 67.08| 2.00 11.28| 0.00 80.36




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-1i PROPOSED BY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Green Acres Middle School - 0320
GRADE LEVELS 6,7,8

I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 339.45
Earned Units
Teachers 16.35
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 19.85
Salaries $ 1,024,635
Fringe Benefits $ 393,783
Other Current Expense $ 316,939
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) 3 6,154
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) 3 11,881
Total Foundation Program $ 1,753,392

lIl. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 340

lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL

Teachers 6.00/ 8.00( 5.00| 0.00| 0.00| 16.47| 0.00 253 0.00 19.00
Librarians 0.00] 0.00| 1.00| 0.00( 0.00 1.00] 0.00 0.00f 0.00 1.00
Counselors 0.00( 1.00| 0.00| 0.00] 0.00 1.00] 0.00 0.00f 0.00 1.00
Administrators 0.00( 0.00{ 2.00f 0.00| 0.00 1.50 0.00 0.50| 0.00 2.00
Certified Support Personnel 0.00| 0.00| 0.00( 0.0c0f 0.00 0.00 0.00 0.001 0.00 0.00
Non. Cert. Supp. Personnel 3.00] 2.00 6.24| 0.00 11.24
Total 22.97| 2.00 9.27| 0.00 34.24




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-II PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Hayes K-8 - 0331
GRADE LEVELS K-8
. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 865.75
Earned Units
Teachers 51.17
Principals 1.00
Assistant Principals 1.00
Counselors 1.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 55.67
Salaries $ 2,766,460
Fringe Benefits $ 1,083,497
Other Current Expense $ 888,867.00
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 17,258
Technology ($0/unit) 3 -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) 3 30,301
Total Foundation Program $ 4,786,383
. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 866
lil. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |[OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 18.50( 30.20| 5.34| 1.00| 0.00f 51.04 1.00 3.001 0.00 55.04
Librarians 0.00f 1.00f{ 0.00( 0.00|f 0.00 1.00] 0.00 0.00] 0.00 1.00
Counselors 0.00| 1.00( 1.00| 0.00| 0.00 1.50( 0.00 0.50] 0.00 2.00
Administrators 0.00( 2.00f 1.00] 0.00| 0.00 2,001 0.00 1.00] 0.00 3.00
Certified Support Personnel 0.00( 0.00{ 0.00( 0.00{ 0.00 0.00 0.00 0.00] 0.00 0.00
Non. Cert. Supp. Personnel 6.00 0.00 11.48| 0.00 17.48
Total 61.54| 1.00 15.98( 0.00 78.52




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-li PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Hemphill Elementary School - 0340
GRADE LEVELS K-5

l. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 497.80
Earned Units
Teachers 31.08
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 33.58
Salaries $ 1,725,975
Fringe Benefits $ 664,719
Other Current Expense $ 539,162
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 10,410
Technology ($0/unit) 3 -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) 3 -
Common Purchase ($0/unit) 5 -
Textbooks ($35/adm) $ 17,423
Total Foundation Program $ 2,957,689

Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 498

lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS eY DO ND | EARNE | STATE |FEDERAL|LOCAL

Teachers 9.00|17.25| 5.00| 0.00| 0.00f 30.25 0.00 0.00] 1.00 31.25
Librarians 0.00( 1.00|/ 0.00| 0.00f{ 0.00 1.00( 0.00 0.00] 0.00 1.00
Counselors 0.00] 1.00| 0.00( 0.00|] 0.00 1.00 0.00 0.00] 0.00 1.00
Administrators 0.00| 1.00( 1.00| 0.00| 0.00 1.00] 0.00 1.001 0.00 2.00
Certified Support Personnel 0.00| 1.00( 0.00( 0.00| 0.00 0.00 1.00 0.00f 0.00 1.00
Non. Cert. Supp. Personnel 4.00 0.00 7.24| 0.00 11.24
Total 37.25( 1.00 8.24| 1.00 47.49




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-1l PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Hudson K-8 School - 0370
GRADE LEVELS K-8

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 742.20
Earned Units
Teachers 42.80
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 46.30
Salaries $ 2,188,765
Fringe Benefits $ 879,295
Other Current Expense $ 739,259
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 14,353
Technology ($0/unit) 3 -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 25,977
Total Foundation Program $ 3,847,649

. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 743

lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL

Teachers 20.00| 24.40| 2.00| 0.00| 0.00| 42.80| 0.00 3.60| 0.00 46.40
Librarians 0.00| 0.00| 0.00( 1.00| 0.00 1.00| 0.00 0.00] 0.00 1.00
Counselors 0.00| 0.00| 0.00( 1.00| 0.00 1.00] 0.00 0.00f 0.00 1.00
Administrators 0.00| 0.00| 2.00{ 0.00| 0.00 1.50( 0.00 0.50] 0.00 2.00
Certified Support Personnel 0.00| 0.00] 0.00( 0.00| 0.00 0.00| 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 6.00 2.00 7.36( 0.00 15.36
Total 52.30| 2.00 11.46| 0.00 65.76




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-Ii PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Huffman Middle School - 0380
GRADE LEVELS 6,7,8

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 320.00
Earned Units
Teachers 15.43
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 18.93
Salaries $ 936,756
Fringe Benefits $ 367,662
Other Current Expense 3 302,250
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 5,868
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 11,200
Total Foundation Program $ 1,623,736

Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 321

Ill. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE
Sanve T
TYPE BS MS 6Y DO ND D FEDERAL| LOCAL
Teachers 7.00| 8.60| 2.00[ 0.00| 0.00f 15.43( 0.00 2171 0.00 17.60
Librarians 0.00{ 0.50| 0.00| 0.00( 0.00 0.50| 0.00 0.00f 0.00 0.50
Counselors 0.00| 0.00| 0.00| 1.00f 0.00 1.00f 0.00 0.00|] 0.00 1.00
Administrators 0.00| 2.00| 0.00|( 0.00| 0.00 2.00 0.00 0.00] 0.00 2.00
Certified Support Personnel 0.00| 0.00| 0.00f 0.00| 0.00 0.00 0.00 0.00] 0.00 0.00
Non. Cert. Supp. Personnel 3.00 0.00 3.12] 0.00 6.12
Total 21.93| 0.00 5.29| 0.00 27.22




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-Il PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Huffman High School - Magnet - 0390
GRADE LEVELS 9-12 ) )
. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 1,264.15
Earned Units
Teachers 68.52
Principals 1.00
Assistant Principals 2.50
Counselors 3.00
Librarians 2.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 77.02
Salaries $ 3,836,938
Fringe Benefits $ 1,500,883
Other Current Expense $ 1,229,756
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) 3 23,876
Technology ($0/unit) 3 -
Library Enhancement ($0/unit) 3 -
Professional Development ($0/unit) 3 -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) 3 44 245
Total Foundation Program $ 6,635,698
. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 1265
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 26.00| 31.00| 8.00( 5.00f 0.00f 6852 0.00 1.38] 1.50 71.40
Librarians 0.001 1.00| 1.00| 0.00| 0.00 2.00] 0.00 0.00| 0.00 2.00
Counselors 0.00| 0.00( 2.00f 1.00] 0.00 3.00 0.00 0.00] 0.00 3.00
Administrators 0.00| 0.00| 4.00( 0.00| 0.00 3.50] 0.00 0.50| 0.00 4.00
Certified Support Personnel 0.00| 0.00| 0.00( o0.00f o0.00 0.00| 0.00 0.00| 0.00 0.00
Non. Cert. Supp. Personnel 13.00 0.00 11.48( 0.00 24.48
Total 90.02| 0.00 13.36| 1.50 104.88




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-II PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Huffman Academy - 0395
GRADE LEVELS K-8
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 716.05
Earned Units
Teachers 44,36
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 47.86
Salaries $ 2,366,502
Fringe Benefits $ 929,184
Other Current Expense $ %4,167
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 14,837
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) 3 -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 25,062
Total Foundation Program $ 4,099,752
. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 717
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL
Teachers 24.01/20.00| 3.33| 1.00| 0.00| 4436 2.00 1.98| 0.00 48.34
Librarians 0.00[ 1.00| 0.00| 0.00f 0.00 1.00f 0.00 0.00] 0.00 1.00
Counselors 0.00| 1.00( 0.00( 0.00| 0.00 1.00] 0.00 0.00] 0.00 1.00
Administrators 0.00[ 0.00| 1.00| 1.00| 0.00 1.50 0.00 0.50| 0.00 2.00
Certified Support Personnel 0.00] 0.00| 0.00f| 0.00f 0.00 0.00] 0.00 0.00| 0.00 0.00
Non. Cert. Supp. Personnel 8.00 0.25 8.36 0.00 16.61
Total 55.86| 2.25 10.84| 0.00 68.95




SUPPLEMENTAL INFORMATION TO

Alabama State Department of Education

BIRMINGHAM CITY

Attachment to Exhibit P-I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Inglenook School - 0400
GRADE LEVELS K-8
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 407.30
Earned Units
Teachers 23.65
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 26.15
Salaries 3 1,318,808
Fringe Benefits $ 512,717
Other Current Expense $ 417,530
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 8,107
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) 3 -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 14,255
Total Foundation Program $ 2,271,417
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 408
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL
Teachers 11.50( 9.45| 5.00| 0.00| 0.00| 23.65| 0.00 2.30( 0.00 25.95
Librarians 0.00] 0.00| 0.00| 1.00| 0.00 1.00f 0.00 0.00| 0.00 1.00
Counselors 0.00( 1.00| 0.00( 0.00| 0.00 0.50] 0.00 0.50f 0.00 1.00
Administrators 0.00] 1.00| 1.00| 0.00| 0.00 1.00{ 0.00 1.00| 0.00 2.00
Certified Support Personnel 0.00] 0.00| 0.50| 0.00| 0.00 0.00 0.50 0.00] 0.00 0.50
Non. Cert. Supp. Personnel 4.001 2.00 3.24| 0.00 9.24
Total 30.15| 2.50 7.04( 0.00 39.69




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-II PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Jackson-Olin High School - 0415
GRADE LEVELS 9-12

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 1,069.40
Earned Units
Teachers 57.94
Principals 1.00
Assistant Principals 2.00
Counselors 2.50
Librarians 2.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 65.44
Salaries $ 3,234,881
Fringe Benefits $ 1,270,320
Other Current Expense $ 1,044,862
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 20,286
Technology {$0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) 3 37,429
Total Foundation Program $ 5,607,778

Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 1070

Ill. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |[FEDERAL| LOCAL

Teachers 23.00| 30.50| 6.00| 2.00|] 2.00| 58.00f 0.00 3.001 250 63.50
Librarians 0.00| 1.00| 0.00| 1.00f 0.00 2.00f 0.00 0.00(f 0.00 2.00
Counselors 0.00] 2.00| 1.00| 0.00( 0.00 2.501 0.00 0.50( 0.00 3.00
Administrators 0.00( 2.00{ 1.00| 1.00| 0.00 3.001 0.00 0.00| 1.00 4.00
Certified Support Personnel 0.00( 0.00| 0.00{ 0.00| 0.00 0.00f 0.00 0.00| 0.00 0.00
Non. Cert. Supp. Personnel 13.00 0.00 9.60] 0.00 22.60
Total 78.50| 0.00 13.10| 3.50 95.10




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-1I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Lewis Elementary School - 0490
GRADE LEVELS K-5
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 349.40
Earned Units 8
Teachers 22.14
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 24.64
Salaries $ 1,233,888
Fringe Benefits $ 481,402
Other Current Expense $ 393,420
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 7,638
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 12,229
Total Foundation Program $ 2,128,577
ll. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 350
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE [OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 14.00| 11.45( 3.00( 0.00( 0.00f 22.14| 0.00 531 0.00 27.45
Librarians 1.00| 0.00| 0.00| 0.00| 0.00 1.001 0.00 0.00f 0.00 1.00
Counselors 0.00| 1.00( 0.00( 0.00f 0.00 0.50f 0.00 0.50] 0.00 1.00
Administrators 0.00| 0.00| 1.00( 0.00] 0.00 1.00 0.00 0.00( 0.00 1.00
Certified Support Personnel 0.00f 1.00| 0.00( 0.00] 0.00 0.00 1.00 0.00f 0.00 1.00
Non. Cert. Supp. Personnel 6.00 0.00 5.24| 0.00 11.24
Total 3064 1.00 11.05| 0.00 42.69




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-1I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Martha Gaskins Middle School - 0505
GRADE LEVELS K-5

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 491.35
Earned Units
Teachers 30.38
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 32.88
Salaries $ 1,633,027
Fringe Benefits $ 639,762
Other Current Expense $ 524,986
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 10,193
Technology ($0/unit) 3 -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 17,197
Total Foundation Program $ 2,825,165

Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 492

lil. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 8Y DO ND | EARNE | STATE |FEDERAL| LOCAL

Teachers 15.83| 14.20| 0.00| 0.00| 0.00( 29.88] 0.00 0.17( 0.00 30.05
Librarians 0.00( 1.00[ 0.00[ 0.00f 0.00 1.00| 0.00 0.00( 0.00 1.00
Counselors 0.00f 0.00| 1.00{ 0.00| 0.00 1.00( 0.00 0.00f 0.00 1.00
Administrators 0.00( 0.00| 0.00( 1.00| 0.00 1.00{ 0.00 0.00f 0.00 1.00
Certified Support Personnel 0.00{ 0.00( 0.00| 0.00( 0.00 0.00] 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 7.00 0.00 6.24| 0.00 13.24
Total 39.88/ 0.00 6.41| 0.00 46.29




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Minor Elementary School - 0550
GRADE LEVELS K-5
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 420.90
Earned Units
Teachers 26.45
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 28.95
Salaries $ 1,472,146
Fringe Benefits $ 569,9?
Other Current Expense $ 462,236
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 8,975
Technology ($0/unit) 3 -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 14,732
Total Foundation Program $ 2,528,068
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 421
lil. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |[OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 9.00|15.50| 3.00| 0.00( 0.00|] 26.45| 0.00 1.05 0.00 27.50
Librarians 0.00] 1.00| 0.00| 0.00( 0.00 1.00] 0.00 0.00] 0.00 1.00
Counselors 0.00] 0.00| 1.00| 0.00( 0.00 0.50f 0.00 0.50] 0.00 1.00
Administrators 0.00] 0.00/ 0.00| 1.00{ 0.00 1.00] 0.00 0.00] 0.00 1.00
Certified Support Personnel 0.00] 1.00| 0.00| 0.00( 0.00 0.00{ 1.00 0.00] 0.00 1.00
Non. Cert. Supp. Personnel 5.00 0.00 524| 0.00 10.24
Total 33.95| 1.00 6.79| 0.00 41.74




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-1l PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Oxmoor K-5 - 0625
GRADE LEVELS K-5
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 456.65
Earned Units
Teachers 28.72
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 31.22
Salaries $ 1,665,151
Fringe Benefits $ 629,786
Other Current Expense $ 498,481
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 9,678
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ =
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 15,983
Total Foundation Program $ 2,819,079
ll. PROJECTED ENROLLMENT BY SCHOOL s
(To be completed by LEA) 457
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO | ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 5.00/17.00f 6.50| 1.00/ 0.00|] 28.50 0.00 0.00f 0.00 28.50
Librarians 0.00| 1.00( 0.00( 0.00| 0.00 1.00 0.00 0.00f 0.00 1.00
Counselors 0.00f 0.00{ 1.00| 0.00f 0.00 0.50 0.00 0.50] 0.00 1.00
Administrators 0.00| 0.00( 0.00f 1.00| 0.00 1.00] 0.00 0.00f 0.00 1.00
Certified Support Personnel 0.00|] 0.00] 0.00| 0.00] 0.00 0.00 1.00 0.00f 0.00 1.00
Non. Cert. Supp. Personnel 6.00 0.00 524 0.00 11.24
Total 37.00 1.00 5.74| 0.00 43.74




Alabama State Department of Education

Attachment to Exhibit P-II

SUPPLEMENTAL INFORMATION TO

PROPOSED FY 2015 BUDGET
As required by Section 16-13-140,
Code of Alabama 1975

BIRMINGHAM CITY

114

NAME OF SCHOOL OR COST CENTER
GRADE LEVELS

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)

(To be completed by SDE)

Parker High School - 0630

9-12

ADM (Prior year used for allocation purchases) 874.20
Earned Units
Teachers 47.38
Principals 1.00
Assistant Principals 1.50
Counselors 2.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 52.88
Salaries $ 2,592,713
Fringe Benefits $ 1,022,356
Other Current Expense $ 844,320
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) 3 16,393
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 30,597
Total Foundation Program $ 4,506,379
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 875
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL
Teachers 19.00| 31.00( 1.00{ 2.00| 1.00f 47.38] 0.00 562 1.00 54.00
Librarians 0.00( 1.00| 0.00{ 0.00| 0.00 1.00f 0.00 0.00f 0.00 1.00
Counselors 0.00( 2.00| 0.00{ 0.00{ 0.00 2.001 0.00 0.00] 0.00 2.00
Administrators 0.00f 1.00] 2.00{ 0.00| 0.00 2.50( 0.00 0.50f 0.00 3.00
Certified Support Personnel 0.00( 0.00| 0.00] 0.00f 0.00 0.00f 0.00 0.00] 0.00 0.00
Non. Cert. Supp. Personnel 8.00 0.00 11.36 0.00 19.36
Total 60.88| 0.00 17.48| 1.00 79.36




Alabama State Department of Education SUPPLEMENTAL |NFORMAT|ON TO

BIRMINGHAM CITY

Attachment to Exhibit P-I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Phillips Academy - 0651
GRADE LEVELS K-8
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 700.50
Earned Units
Teachers 38.45
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 41.95
Salaries $ 2,096,494
Fringe Benefits $ 818,773
Other Current Expense $ 669,804
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) 3 13,004
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 24,518
Total Foundation Program $ 3,622,59_3
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be compieted by LEA) 701
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 8.00| 24.25( 8.00( 0.00f 0.00f 38.45| 0.00 1.80f 0.00 40.25
Librarians 0.00( 0.00f 1.00] 0.00| 0.00 1.00f 0.00 0.00] 0.00 1.00
Counselors 0.00| 1.00( 0.00( 0.00f 0.00 1.00f 0.00 0.00] 0.00 1.00
Administrators 0.00( 0.00f 2.00] 0.00| 0.00 1.50| 0.00 0.00] 0.50 2.00
Certified Support Personnel 0.00( 0.00f 0.00( 0.00| 0.00 0.00 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 8.00 1.00 824 0.00 17.24
Total 49.95| 1.00 10.04| 0.50 61.49




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-II PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Princeton Alternative School - 0700
GRADE LEVELS K-5

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 237.95
Earned Units
Teachers 14.76
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 0.50
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 16.76
Salaries 3 836,821
Fringe Benefits $ 326,967
Other Current Expense $ 267,602
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 5,196
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 8,328
Total Foundation Program $ 1,444,914

Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 238

lil. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL

Teachers 426|11.50| 1.00|] 0.00| 0.00| 14.76 0.00 1.24] 0.00 16.00
Librarians 0.00| 0.00| 0.00| 0.00| 0.00 0.50 0.00 0.00f 0.00 0.50
Counselors 0.00| 0.50| 1.50| 0.00| 0.00 0.50 0.00 0.00f 0.00 0.50
Administrators 0.00| 0.00| 1.00| 0.00| Q.00 1.00 0.00 0.00] 0.00 1.00
Certified Support Personnel 0.00{ 0.00| 0.00( 0.00| 0.00 0.00f 0.00 0.00( 0.00 0.00
Non. Cert. Supp. Personnel 4.00] 0.00 3.12| 0.00 7.12
Total 20.76( 0.00 4.36| 0.00 25.12

IV. LOCAL SCHOOL FUNDS BUDGETED



Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-Il PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER W E Putnam Middle School - 0710
GRADE LEVELS 6,7,8

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 329.65
Earned Units
Teachers 15.90
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 19.40
Salaries $ 965,709
Fringe Benefits $ 377,900
Other Current Expense $ 309,754
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) 3 6,014
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 11,5638
Total Foundation Program $ 1,670,915

. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 330

Ill. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL

Teachers 11.00| 7.20( 2.00( 0.00f 0.00f 16.90f 0.00 3.30] 0.00 20.20
Librarians 0.00] 0.00| 0.00| 0.00{ 0.00 0.00f 0.00 0.00f 0.00 0.00
Counselors 0.00] 1.00| 0.00( 0.00{ 0.00 1.001 0.00 0.00] 0.00 1.00
Administrators 0.00|] 1.00| 1.00{ 0.00| 0.00 1.50 0.00 0.50| 0.00 2.00
Certified Support Personnel 0.00| 0.00{ 0.00f 0.00| 0.00 0.00 0.00 0.00] 0.00 0.00
Non. Cert. Supp. Personnel 5.00 0.00 412 1.00 10.12
Total 24.40| 0.00 7.92| 1.00 33.32

IV. LOCAL SCHOOL FUNDS BUDGETED



Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-II PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Ramsay High School - 0720
GRADE LEVELS 9-12
|. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 758.70
Earned Units
Teachers 41.11
Principals 1.00
Assistant Principals 1.50
Counselors 2.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additicnal Units 0.00
Total Units 46.61
Salaries $ 2,328,336
Fringe Benefits $ 909,522
Other Current Expense $ 744,209
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 14,449
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) R -
Textbooks ($35/adm) $ 26,555
Total Foundation Program $ 4,023,071
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 759
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 17.00(22.00( 4.00| 2.00| 1.00| 41.11 0.00 2.38] 2.50 46.00
Librarians 0.00| 0.00( 1.00| 0.00| 0.00 1.00f 0.00 0.00] 0.00 1.00
Counselors 0.00|] 1.00{ 1.00| 0.00| 0.00 2.00] 0.00 0.00] 0.00 2.00
Administrators 0.00] 1.00] 2.00{ 0.00] 0.00 2.50 0.00 0.00] 0.50 3.00
Certified Support Personnel 0.00{ 0.00| 0.00( 0.00| 0.00 0.00] 0.00 0.001 0.00 0.00
Non. Cert. Supp. Personnel 7.00 0.00 524 0.00 12.24
Total 53.61 0.00 7.63| 3.00 64.24

IV. LOCAL SCHOOL FUNDS BUDGETED




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-Il PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Ossie Ware Mitchell Elementary - 0735
GRADE LEVELS 6,7,8

I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 323.45
Earned Units
Teachers 15.65
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units ' 0.00
Total Units 19.15
Salaries $ 931,255
Fringe Benefits 5 368,742
Other Current Expense $ 305,763
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 5,937
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 11,321
Total Foundation Program $ 1,623,018

Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 324

lIl. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL

Teachers 8.00| 5.70| 5.00| 0.00| 0.00| 15.70 0.00 3.001 0.00 18.70
Librarians 0.00] 1.00| 0.00| 0.00| 0.00 1.00 0.00 0.00] 0.00 1.00
Counselors 0.00( 0.00f 1.00{ 0.00f 0.00 1.00 0.00 0.00f 0.00 1.00
Administrators 0.00( 1.00( 0.00{ 1.00{ 0.00 1.50 0.00 0.50] 0.00 2.00
Certified Support Personnel 0.00] 0.00[ 0.00| 0.00| 0.00 0.00 0.00 0.00] 0.00 0.00
Non. Cert. Supp. Personnel 3.00 2.00 3.24( 0.00 8.24
Total 22.20 2.00 6.74| 0.00 30.94




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Robinson Elementary School - 0750
GRADE LEVELS K-5
l. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 391.80
Earned Units
Teachers 24.71
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 27.21
Salaries 3 1,400,102
Fringe Benefits $ 538,924
Other Current Expense $ 434,454
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 8,435
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) 3 -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) 3 13,713
Total Foundation Program $ 2,395,628
IIl. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 392
iil. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL
Teachers 5.00| 18.25| 3.00| 1.00| 1.00[ 24.71 0.00 1.54| 0.00 26.25
Librarians 0.00( 0.00| 1.00( 0.00| 0.00 1.00{ 0.00 0.00] 0.00 1.00
Counselors 0.00] 1.00( 0.00( 0.00| 0.00 0.50( 0.00 0.50 0.00 1.00
Administrators 0.00( 0.00/ 1.00| 0.00( 0.00 1.00] 0.00 0.00f 0.00 1.00
Certified Support Personnel 0.00| 0.00( 1.00| 0.00f 0.00 0.00 1.00 0.00f 0.00 1.00
Non. Cert. Supp. Personnel 4.00 0.00 6.24| 0.00 10.24
Total 31.21 1.00 8.28| 0.00 40.49




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Sun Valley Elementary School - 0775
GRADE LEVELS K-5

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 608.15
Earned Units
Teachers 38.05
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 41.55
Salaries $ 2,025,763
Fringe Benefits $ 801,079
Other Current Expense 3 663,417
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 12,881
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 21,285
Total Foundation Program $ 3,524,425

. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 609

lil. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL

Teachers 16.00(20.25| 3.00| 1.00f 0.00] 38.05| 0.00 2.20] 0.00 40.25
Librarians 0.00| 1.00| 0.00| 0.00f 0.00 1.00f 0.00 0.00] 0.00 1.00
Counselors 0.00] 1.00| 0.00| 0.00| 0.00 1.00] 0.00 0.00f 0.00 1.00
Administrators 0.00] 1.00| 1.00( 0.00| 0.00 1.50| 0.00 0.50| 0.00 2.00
Certified Support Personnel 0.00] 0.00| 0.00( 0.00| 0.00 0.00] 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 5.00 1.00 8.24| 0.00 14.24
Total 46.55| 1.00 10.94 0.00 58.49




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-Il PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Smith Middle School - 0790
GRADE LEVELS K-5
. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 559.35
Earned Units
Teachers 27.06
Principals 1.00
Assistant Principals 1.00
Counselors 1.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 31.56
Salaries $ 1,541,412
Fringe Benefits $ 609,001
Other Current Expense $ 503,910
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 9,784
Technology ($0/unit) 0
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase (30/unit) $ -
Textbooks ($35/adm) $ 19,577
Total Foundation Program $ 2,683,684
ll. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 560
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL
Teachers 11.00( 13.20/ 2.00| 1.00| 0.00f 27.20f{ 0.00 0.00( 0.00 27.20
Librarians 0.00( 1.00| 0.00( 0.00] 0.00 1.00{ 0.00 0.00] 0.00 1.00
Counselors 0.00| 0.00| 1.00| 0.00] 0.00 1.00 0.00 0.00] 0.00 1.00
Administrators 0.00| 0.00| 0.00| 1.00{ 0.00 1.00] 0.00 0.00f 0.00 1.00
Certified Support Personnel 0.00] 0.00| 0.00f 0.00/ 0.00 0.00 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 5.00f 0.00 6.36/ 0.00 11.36
Total 35.20| 0.00 6.36[ 0.00 41.56




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-li PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER South Hampton Elementary School - 0795
GRADE LEVELS K5
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 546.65
Earned Units
Teachers 31.77
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 35.27
Salaries $ 1,795,173
Fringe Benefits $ 694,730
Other Current Expense $ 563,146.00
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 10,934
Technology ($0/unit) $ -
Library Enhancement ($0/unit) 3 -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 19,133
Total Foundation Program $ 3,083,116
. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 547
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL
Teachers 11.50| 16.25| 7.00f 1.00| 0.00] 31.85| 0.00 3.90| 0.00 35.75
Librarians 0.00{ 1.00| 0.00( 0.00| 0.00 1.00| 0.00 0.00] 0.00 1.00
Counselors 0.00| 1.00| 0.00| 0.00| 0.00 1.001 0.00 0.00f 0.00 1.00
Administrators 0.00( 0.00| 2.00{ 0.00| 0.00 1.50| 0.00 0.50] 0.00 2.00
Certified Support Personnel 0.00f 0.00| 0.00( 1.00( 0.00 0.00 1.00 0.00] 0.00 1.00
Non. Cert. Supp. Personnel 6.00 1.00 6.24| 0.00 13.24
Total 41.35| 2.00 10.64| 0.00 53.99




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-lI PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Arrington Middle School - 0802
GRADE LEVELS 6,7,8
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 454.85
Earned Units
Teachers 22.06
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 2556
Salaries 3 1,353,323
Fringe Benefits 3 513,672
Other Current Expense 3 408,109
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 7,924
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) 3 -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 15,920
Total Foundation Program $ 2,298,948
. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 455
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 6.00| 11.00| 5.00f 2.00| 0.00] 22.06/ 0.00 1.94 0.00 24.00
Librarians 0.00( 1.00| 0.00f 0.00| 0.00 1.00] 0.00 0.00] 0.00 1.00
Counselors 0.00| 0.00| 1.00( 0.00| 0.00 1.00{ 0.00 0.00| 0.00 1.00
Administrators 0.00f 1.00| 1.00| 0.00| 0.00 1.50 0.00 0.50| 0.00 2.00
Certified Support Personnel 0.00| 0.00| 0.00| 0.00| 0.00 0.001 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 6.00 0.00 5.24| 0.00 11.24
Total 31.56| 0.00 7.68| 0.00 39.24




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-Il PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Tuggle Elementary School - 0830
GRADE LEVELS K-5

I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 45435
Earned Units
Teachers 28.90
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 31.40
Salaries $ 1,612,258
Fringe Benefits $ 621,241
Other Current Expense 3 501,355
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 9,734
Technology ($0/unit) $ -
Library Enhancement ($0/unit) 3 -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 15,902
Total Foundation Program $ 2,760,490

. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 455

lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS | MS | 6Y DO | ND | EARNE | STATE |FEDERAL|LOCAL

Teachers 8.00( 18.25| 3.50| 1.00| 0.00| 2890 0.00 1.85| 0.00 30.75
Librarians 0.00] 1.00| 0.00| 0.00( 0.00 1.000 0.00 0.00f 0.00 1.00
Counselors 0.00] 0.50| 0.00| 0.00( 0.00 0.50( 0.00 0.00({ 0.00 0.50
Administrators 0.00( 1.00| 0.00{ 0.00| 0.00 1.00] 0.00 0.00| 0.00 1.00
Certified Support Personnel 0.00( 0.00| 0.00( 0.00| 0.00 0.00] 0.00 0.00| 0.00 0.00
Non. Cert. Supp. Personnel 5.50( 0.00 6.24| 0.00 11.74
Total 36.90| 0.00 8.09( 0.00 44,99




Alabama State Department of Education

Attachment to Exhibit P-II

SUPPLEMENTAL INFORMATION TO
PROPOSED FY 2015 BUDGET

As required by Section 16-13-140,

Code of Alabama 1975

BIRMINGHAM CITY

114

NAME OF SCHOOL OR COST CENTER
GRADE LEVELS

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)

(To be completed by SDE)

Washington School - 0850

K8

ADM (Prior year used for allocation purchases) 544.95
Earned Units
Teachers 31.90
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 35.40
Salaries $ 1,676,133
Fringe Benefits $ _672,807
Other Current Expense $ 565,222
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 10,974
Technology ($0/unit) $ -
Library Enhancement ($0/unit) 3 -
Professional Development ($0/unit) 3 -
Common Purchase ($0/unit) 3 -
Textbooks ($35/adm) $ 19,073
Total Foundation Program $ 2,944,209
Ii. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 545
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL
Teachers 13.00{ 17.20( 1.00| 1.00| 0.00f 31.90f 0.00 0.30] 0.00 32.20
Librarians 0.00| 1.00| 0.00( 0.00] 0.00 1.00f 0.00 0.00{ 0.00 1.00
Counselors 0.00( 1.00| 0.00( 0.00] 0.00 1.00] 0.00 0.00f 0.00 1.00
Administrators 0.00( 0.00| 2.00( 0.00| 0.00 1.50({ 0.00 0.50f 0.00 2.00
Certified Support Personnel 0.00] 0.00| 0.50| 0.00f 0.00 0.00] 0.50 0.00]f 0.00 0.50
Non. Cert. Supp. Personnel 5.00f 0.00 6.24| 0.00 11.24
Total 40.40( 0.50 7.04| 0.00 47.94




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Jones Valley Middle - 0857
GRADE LEVELS 6,7,8
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL. (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 423.90
Earned Units
Teachers 20.44
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 23.94
Salaries $ 1,205,790
Fringe Benefits $ 469,081
Other Current Expense $ 382,243
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 7,421
Technology ($0/unit) $ -
Library Enhancement ($0/unit) % -
Professional Development ($0/unit) $ g
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 14,837
Total Foundation Program $ 2,079,372
iIl. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 424
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL
Teachers 7.00| 10.50| 2.00| 1.00f 0.00f 20.44| 0.00 0.086] 0.00 20.50
Librarians 0.00( 1.00| 0.00f 0.00| 0.00 1.00] 0.00 0.00f 0.00 1.00
Counselors 0.00| 1.00| 0.00f 0.00f 0.00 1.00| 0.00 0.00] 0.00 1.00
Administrators 0.00( 1.00{ 1.00| 0.00| 0.00 1.50] 0.00 0.50( 0.00 2.00
Certified Support Personnel 0.00| 0.00| 0.00( 0.00f 0.00 0.00 0.00 0.00] 0.00 0.00
Non. Cert. Supp. Personnel 5.00 0.00 424 1.00 10.24
Total 28.94( 0.00 480 1.00 34.74




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-II PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Wenonah High School - 0858
GRADE LEVELS 9-12
. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 777.50
Earned Units
Teachers 42.14
Principals 1.00
Assistant Principals 150
Counselors 2.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 47.64
Salaries $ 2,406,404
Fringe Benefits $ 934,807
Other Current Expense $ 760,654.00
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 14,768
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 27,213
Total Foundation Program $ 4,143,846
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 778
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
{To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE [OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL
Teachers 19.00( 23.00( 9.00( 0.00| 1.00| 42.14| 0.00 8.86| 1.00 52.00
Librarians 0.00f 1.00| 0.00( 0.00| 0.00 1.00{ 0.00 0.00| 0.00 1.00
Counselors 0.00{ 1.00| 0.00| 1.00( 0.00 2.00f 0.00 0.00f 0.00 2.00
Administrators 0.00] 2.00( 2.00f 0.00| 0.00 2.50 0.00 0.50 1.00 4.00
Certified Support Personnel 0.00] 0.00( 0.00( 0.00| 0.00 0.00f 0.00 0.00] 0.00 0.00
Non. Cert. Supp. Personnel 10.00 0.00 9.36 0.00 19.36
Total 57.64| 0.00 18.72| 2.00 78.36




Alabama State Department of Education

Attachment to Exhibit P-II

SUPPLEMENTAL INFORMATION TO
PROPOSED FY 2015 BUDGET

As required by Section 16-13-140,

Code of Alabama 1975

BIRMINGHAM CITY

114

NAME OF SCHOOL OR COST CENTER
GRADE LEVELS

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)

(To be completed by SDE)

West End Academy - 0880

K-5

ADM (Prior year used for allocation purchases) 774.75
Earned Units
Teachers 49.18
Principals 1.00
Assistant Principals 1.00
Counselors 1.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 53.68
Salaries $ 2,726,386
Fringe Benefits $ 1,056,227
Other Current Expense 3 857,093
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 16,641
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) 3 B
Common Purchase ($0/unit) 3 -
Textbooks ($35/adm) $ 27,116
Total Foundation Program $ 4,683,463
ll. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 775
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL| LOCAL
Teachers 18.00|24.25( 7.00( 0.00( 0.00f 49.18] 0.00 0.07{ 0.00 49.25
Librarians 0.00] 1.00| 0.00| 0.00[ o0.00 1.00 0.00 0.00f 0.00 1.00
Counselors 0.00] 2.00| 0.00| 0.00( 0.00 1.50] 0.00 0.50f 0.00 2.00
Administrators 0.00| 0.00| 1.00| 1.00( 0.00 2.00| 0.00 0.00f 0.00 2.00
Certified Support Personnel 0.00( 0.00( 0.00| 0.00/ 0.00 0.00 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 7.00 1.00 9.48( 0.00 17.48
Total 60.68| 1.00 10.05 0.00 71.73




Alabama State Department of Education SUPPLEMENTAL INFORMATION TO BIRMINGHAM CITY

Attachment to Exhibit P-It PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975

NAME OF SCHOOL OR COST CENTER Wilkerson Middle School - 0900
GRADE LEVELS 6,7,8

. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)

ADM (Prior year used for allocation purchases) 314.65
Earned Units
Teachers 15.23
Principals 1.00
Assistant Principals 0.50
Counselors 1.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 18.73
Salaries $ 914,726
Fringe Benefits $ 361,414
Other Current Expense 3 299,057_
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 5,806
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 11,013
Total Foundation Program $ 1,592,016

ll. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 315

lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)

NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE |OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL

Teachers 9.00| 4.20| 3.00f 0.00] 0.00] 15.20 0.00 1.00] 0.00 16.20
Librarians 0.00( 1.00] 0.00( 0.00| 0.00 1.00 0.00 0.00] 0.00 1.00
Counselors 0.00] 1.00| 0.00f ©0.00] 0.00 1.00 0.00 0.00f 0.00 1.00
Administrators 0.00|] 1.00] 1.00f ©0.00] 0.00 1.50 0.00 0.50] 0.00 2.00
Certified Support Personnel 0.00| 0.00| 0.00f 0.00] 0.00 0.00 0.00 0.00f 0.00 0.00
Non. Cert. Supp. Personnel 7.00 0.00 3.62 0.00 10.62
Total 25.70 0.00 5.12( 0.00 30.82




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-II PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Woodlawn High School - Magnet - 0920
GRADE LEVELS 9-12
I. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 852.70
Earned Units
Teachers 46.22
Principals 1.00
Assistant Principals 1.50
Counselors 2.00
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 51.72
Salaries $ 2,620,862
Fringe Benefits $ 997,011
Other Current Expense $ 825,799
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 16,033
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) 3 29,845
Total Foundation Program $ 4,389,550
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 853
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE [OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 20.00(20.60| 5.00f 3.00| 0.00| 46.22| 0.00 1.38] 1.00 48.60
Librarians 0.00] 1.00{ 0.00| 0.00| 0.00 1.00 0.00 0.00] 0.00 1.00
Counselors 0.00f 2.00f 1.00| 0.00f 0.00 2.00| 0.00 1.00f 0.00 3.00
Administrators 0.00] 3.00( 0.00| 0.00| 0.00 2.50( 0.00 0.50| 1.00 4.00
Certified Support Personnel 0.00| 0.00( 0.00f 0.00f 0.00 0.00 0.00 0.00| 0.00 0.00
Non. Cert. Supp. Personnel 9.00 1.00 7.48( 0.00 17.48
Total 60.72 1.00 10.36 2.00 74.08




Alabama State Department of Education

SUPPLEMENTAL INFORMATION TO

BIRMINGHAM CITY

Attachment to Exhibit P-I PROPOSED FY 2015 BUDGET 114
As required by Section 16-13-140,
Code of Alabama 1975
NAME OF SCHOOL OR COST CENTER Wylam Elementary School - 0930
GRADE LEVELS K-5
l. FOUNDATION PROGRAM OPERATING RESOURCE
EARNED BY SCHOOL (STATE AND LOCAL FUNDS)
(To be completed by SDE)
ADM (Prior year used for allocation purchases) 446.85
Earned Units
Teachers 25.48
Principals 1.00
Assistant Principals 0.00
Counselors 0.50
Librarians 1.00
Career Tech Director 0.00
Career Tech Counselors 0.00
Additional Units 0.00
Total Units 27.98
Salaries $ 1,405,210
Fringe Benefits $ 547,450
Other Current Expense $ 446,749
Classroom Instructional Support
Teacher Materials and Supplies ($310/unit) $ 8,674
Technology ($0/unit) $ -
Library Enhancement ($0/unit) $ -
Professional Development ($0/unit) $ -
Common Purchase ($0/unit) $ -
Textbooks ($35/adm) $ 15,640
Total Foundation Program $ 2,423,723
Il. PROJECTED ENROLLMENT BY SCHOOL
(To be completed by LEA) 447
lll. PROJECTED EMPLOYEES BY SCHOOL/COST CENTER
(To be completed by LEA)
NUMBER BY TOTAL
Level of Degree Source of Funds EMPLOYEES
STATE [OTHER
TYPE BS MS 6Y DO ND | EARNE | STATE |FEDERAL|LOCAL
Teachers 7.00( 16.20| 6.00( 0.00] 0.00| 25.20{ 0.00 4.00] 0.00 29.20
Librarians 0.00] 0.00| 1.00({ 0.00( 0.00 1.00f 0.00 0.00f 0.00 1.00
Counselors 0.00] 1.00| 0.00f 0.00( 0.00 0.50| 0.00 0.50f 0.00 1.00
Administrators 0.00] 1.00| 1.00( 0.00( 0.00 1.00f 0.00 1.00{ 0.00 2.00
Certified Support Personnel 0.00| 0.50( 0.00| 0.00| 0.00 0.00 0.50 0.00{ 0.00 0.50
Non. Cert. Supp. Personnel 5.00 0.00 7.24| 0.00 12.24
Total 32,70, 0.50 12.74| 0.00 45.94




RESPONSE TO REVIEW OF PROPOSED ANNUAL BUDGET



ALABAMA STATE DEPARTMENT OF EDUCATION LEA

Public Hearing Date

RESPONSE TO REVIEW OF PROPOSED ANNUAL BUDGET

(Submit to local board office no later than ten days after Public Hearing Date)

COMMENTS PERTAINING TO A SPECIFIC SCHOOL/COST CENTER:

NAME OF SCHOOL/COST CENTER

COMMENTS:

GENERAL COMMENTS (Not relating to a specific cost center):

Submitted by: Name Signature

Address

Telephone No.







